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PREAMBLE

This Agreement is made and entered into, by and between the New Milford Board of Education
(hereinafter referred to as the "Board") and the CEA-New Milford (hereinafter referred to as the
"Association™).

The Board and the Association accept the provisions of this Agreement as commitments which
they will cooperatively and in good faith honor, support and seek to fulfill, subject to the ability of
the respective parties, financial and otherwise, to perform under governing law. It is understood by
the Board and the Association that this is a legally binding contract.

This Agreement contains the full and complete agreement between the Board and the Association
on all negotiable issues unless changed by mutual consent of both parties. Such changes will be in
writing and attached hereto.

ARTICLEI
RECOGNITION
1.01  Recognition
A. For purposes of negotiations concerning salaries and all other conditions of

employment under Section 10-153 of the Connecticut General Statutes, the Board
hereby recognizes the Association as the exclusive representative for the following
certified professional employees:

The group of certified professional employees who are employed by
a local board of education in positions requiring a teaching or other
certificate or durational shortage area permit and are not included in
the administrators unit or excluded from the purview of Sections 10-
153ato 10-153n, inclusive.

1.02 Non-Representation by the Association

A. The Superintendent of Schools hereinafter referred to as the "Superintendent”,
Associate  Superintendents, Assistant Superintendents, certified professional
employees of the Board employed in positions requiring an intermediate
administrator or supervisor certificate, certified professional employees who act for
the Board in negotiations with certified professional personnel or who are directly
responsible to the Board for personnel relations or budget preparation, temporary
substitutes, defined as substitutes who work less than 41 days in same position, and
all non-certified employees of the Board, will not be represented by the Association
and will not be covered by the terms of this Agreement.



2.01

B. Individuals who are hired to replace teachers on leave for at least one-half of the
school year will be entitled to benefits; exceptions for shortage areas as delineated
by the State Department of Education may be made by the Superintendent.

ARTICLE X
BOARD'S RIGHTS

Except as expressly provided otherwise by the specific terms of this Agreement, the Board,
acting through itself or through the Superintendent or his or her designees, has and will
continue to retain, whether exercised or not, the right, responsibility and prerogative to
direct the public school system of the Town of New Milford in all its respects, including
but not limited to the operation of the schools, the direction of the professional staff and the
power and authority conferred upon the Board by law. No action taken by the Board
pursuant to this Article, other than in direct contravention of an explicit provision of this
Agreement, will be subject to the grievance and arbitration procedure hereof.

ARTICLE I
SALARIES

Salanes. Division of Salaries. Pay Day

A Salaries pavable to teachers during the terms of this Agreement are set forth in
Appendices A-1 and B-1 attached hereto.

B. Prior to July 1% of each year, teachers shall sclect one of the following methods of
payment on a form provided by the school administration:

1. Twenty-one (21) equal paychecks.
2. Twenty-one (21) paychecks, the first twenty paychecks equal to one twenty-

{ifth of the salary and the twenty-first equal to five twenty-{ifths.
C. When a regularly scheduled pay day falls on a holiday or during a vacation, the
: Board will make a reasonable effort to pay teachers on the last normal work day

prior to the said pay day.

D: Salary payment shall be made by direct deposit method.

3.02 Salag Levels

A Teachers employed by and working for the Board as of June 30, 2021 shall be paid
in accordance with Appendices A-1, B-1, C-1 and D-1 of this Agreement and
applied and interpreted in concert with the following definitions:



Level - BA = Bachelor. A baccalaureate degree eamed in an
accredited college or university.

Level - BA +12; Tevel - BA +24; Level - BA + 30 = Bachelor's
degree plus 12, 24 or 30 additional graduate credits in a planned
program from an accredited college or university which studies are
applicable toward a standard Connecticut teaching certificate, or a
program approved by the teacher and Superintendent as per Section
10-145b(c) of the Connecticut General Statutes.

Level - MA = Master's degree from an accredited college or
university. A Master's degree requiring 60 credits or more is paid at
Level - MA + 30. : o

Level - MA +12; Level - MA +24: Tevel - MA + 30 = Master's
degree plus 12, 24 or 30 additional graduate study credits earned at
an accredited college or university in an area of the teacher's
assignment in New Milford or with the prior approval of the
Superintendent.

Level - 6th Year = A Certificate of Advanced Study from an
accredited college or university in the area of the teacher's
assignment in New Milford or with the prior approval of the
Superintendent. Two Master's degrees from accredited colleges or
universities both of which are in the area of the teacher's assignment
in New Milford.

Level Ph.D. = An earned doctorate from an accredited college or
university in the area of the teacher's assignment in New Milford or
with the prior approval of the Superintendent.

Teachers hired by the Board on or after July 1, 2021 shall be paid in
accordance with the salary schedules listed in Appendices A-2, B-2, C-2
and D-2 of this Agreement and applied and interpreted in concert with the
following definitions:

1.

Level - BA = Bachelor. A baccalaureate degree earned from an
accredited college or university.

Level — BA + 30 = Bachelor's degree plus 30 additional graduate
credits in a planned program from an accredited college or
university which studies are applicable toward a standard
Connecticut teaching certificate, or a program approved by the
teacher and Superintendent as per Section 10-145b(c) of the
Connecticut General Statutes.
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3. Level - MA = A master's degree from an accredited college or
university.

4. Level — MA + 30 = Master’s degree plus 30 additional graduate
study credits earned at an accredited college or university in an area
of the teacher's assignment in New Milford or with the prior
approval of the Superintendent.

5. Level - 6th Year = A Certificate of Advanced Study from an
accredited college or university in the area of the teacher's
assignment in New Milford or with the prior approval of the
Superintendent. Two Master's degrees from accredited colleges or
universities both of which are in the area of the teacher's assignment

in New Milford.

6. The Board will pay an additional $1,000 per year upon attainment of
an earned doctorate subject to the provisions of Section 3.04 of this
Article for all teachers hired by the Board on or after July 1, 2021.

3.03  Credit for Past Service

Al The Superintendent will have the sole and exclusive authority with respect to
crediting or not crediting past services for purposes of initial placement on a level
of the approprniate salary column.

3.04  Attainment of Sixth Year or Doctorate

A. The attainment of a sixth year certificate or a doctorate will not be considered
sufficient to qualify a tcacher for advancement to the 6th year or doctorate columns
of the salary schedule unless it is carned from an accredited college or university in
the area of the teacher's assignment in New Milford or unless the program has the
prior approval of the Superiniendent.

3.05 Plécement or Advancement to Anv Column above BA

A. As a condition precedent to placement on or advancement to any column above the
BA, the teacher must submit to the Superintendent for his or her approval his or her
transcript, signed by the Dean or equivalent administrative officer at the college
where the credits were earned. Teachers will submit a written evaluative statement
concerning the relative merits of the planned program or credits to the teacher's
assignment in New Milford.



3.06 Department Chairpersons

A.

3.07

B.

Department Chairpersons, Team Leaders, Head Teachers, and Coordinators shall be
compensated pursuant to Appendix G.

All compensation paid under this Section will be included within the teachers’
regular salary payments. The Appendix G compensation will not be included in
any per diem calculations.

The Board will compensate teachers hired on or before June 30, 2022 with
extended teaching service in New Milford, over and above the existing salary
schedule, as follows:

Years of Service:

1. After 15, 16, 17 and 18 years $ 805
2. After 19, 20, 21, 22 and 23 years 1,288
3. After 24, 25, 26, 27 and 28 years 1,449
4. After 29 years 1,610

These amounts are not cumnulative.

3.08 School Counselors

A.

Compensation for Work Year Extension. Bargaining unit members not paid on an

established fee schedule who are required to extend their work year shall be paid at
a per diem rate calculated as follows: teacher annual salary multiplied by a factor of
1 divided by the number of work days in the school year. The hourly per diem rate
is the per diem rate divided by 7.25. Summer school assignments are not
considered to be an extension of the work year.

3.09  Assienment to More Than One School

A.

3

Itinerant teachers. In arranging schedules for teachers who are assigned to more

than one school, an effort shall be made to limit the amount of inter-school travel.
Such teachers shall be notified of any changes in their schedules as soon as
practicable. ' '

Mileage allowance for itinerant teachers. Special teachers, on an itinerant basis,
shall be paid mileage at the IRS rate when the teacher must report to more than one
school on a given day. Mileage shall be measured from the first school to the next
school. A schedule of actual mileage between the various schools will be posted in
the Superintendent’s office and the teachers’ room in each school




3.10  Withholding of Increments

A.

When a determination is made on the basis of performance evaluation that a teacher
is not being recommended for an increment and/or salary increase, said teacher
shall be notified by the Superintendent in writing on or before April 30th. The
reasons for the determination shall be stated in the notice. The April 30 date may
be extended for thirty (30) days provided that, prior to April 30, the teacher receives
written notification of the extension with reasons why the withholding of increment
and/or salary increase is under consideration.

Those teachers below maximum not being recommended for incremental increase
shall hold step on the salary schedule. Upon receiving a satisfactory evaluation,
said teacher shall receive a one step increment on the salary schedule in the
following year.

Those teachers at maximum who do not receive a satisfactory evaluation shall not
receive an increase in salary until a satisfactory evaluation is received. In the
school year following a satisfactory evaluation, said teacher shall receive the
appropriate salary as stated on the salary schedule.

ARTICLE IV
LEAVES OF ABSENCE

4.01  Personal lliness

A.

Fach teacher shall be allowed fifteen (15) days absence without Joss of pay during
each normal work year to cover periods of personal illness or injury or absences
necessitated by governmentally mandated quarantine orders directed towards the
teacher (i.e. sick leave may not be used by a teacher to care for a family member
subjected 1o a quarantine order). To the extent not used, this sick leave shall be
allowed to accumulate from normal year to normal year to the number of days
equal to the number of days in the teachers' work year. Teachers who were
employed as of June 30, 1995 and who have accumulated sick days in excess of the
above limitation will continue to have use. (This provision is not retroactive from
its inception.) If and when the accumulation goes below the above limit the stated
limit shall apply.

Teachers unable to attend to their school duties for the above stated reason, or
otherwise, shall notify their immediate supervisor as promptly as possible, stating
the probable duration of their absence, so that arrangements may be made to obtain
a substitute.




An absence must be entered into the computer system and recorded as directed by
the administration. A doctor's statement shall be required, if deemed necessary by
the Superintendent or the designated supervisory administrator.

Each teacher shall be allowed to utilize five (5) days of sick leave without loss of
pay during each normal work year for illness in the teacher's immediate family, as
such term is defined in Section 5.02 C. 1. of this Article provided the teacher is the
primary care giver for the immediate family member.

Sick Leave Loyalty Program. Teachers who have accumulated fifty (50) days of
sick Jeave shall eamn credit for each additional unused sick day accumulated.
Teachers who have been employed with New Milford Public Schools for twenty
(20) or more years of service shall be paid a sum of $50 for each day accumulated
beyond fifty (50), up to a total of 136 days, upon retiremenf from teaching.
Teachers must notify the Board of their intention to retire prior to October 31 and
must apply for retirement through TRB prior to March 1. A teacher who wishes to
rescind his/er intention to retire must notify the Board prior to March 1. The
Superintendent shall have the authority to waive the above timelines in the event of
unusual circumstances. Payment shall be made on or about June 30.

4.02  Personal Days

A

Leave for Personal Reasons.

1. Teachers shall be eligible to take up to three (3) personal days per school
year without being required to support the use of leave with a compelling
reason. Personal leave days may only be taken with twenty-four (24) hours
or more advance notice, whenever possible, to the building principal. Use
of personal leave days shall be scheduled with the approval of the building
principal and shall not extend vacation periods, holidays or other school
closing periods. Prior permission must be granted in order for a teacher to
be absent without loss of pay.

Religious. Personal leave for religious reasons shall not exceed three (3) days per
school year. No teacher shall be required to pay for his or her substitute when
absent from school in the observance of a religious holiday, which observance is
required by the tenets of the teacher's religion and which cannot be accommodated
outside of school hours. '

Bereavement

1. Personal leave for death in the immediate family may not exceed five )
days per year, per incident. Immediate family shall include the following:
parent, grandparent, siblings, spouse, children, step children who were
raised by the employee, grandchildren, mother and father of spouse.
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4.03

4.04

4.05

2. In the event of the death of a relative other than those specified in section
C.1. above, domiciled in the teacher's home at the time of the death, the
teacher is entitled to one (1) day of leave.

Pregnancy

A.

The teacher shall notify the Superintendent in writing at least two (2) months before
the anticipated commencement of disability due to pregnancy unless emergency
medical conditions exist.

General Leave

A.

Extended leaves, with or without salary, may be granted at the discretion of the
Board of Education or designee. All leaves under this Section shall be applied for
as far in advance as possible.

Teachers returning from a leave of absence shall retum to a position for which they
are certified unless the teacher is laid off pursuant to Article XII of this Agreement.
Insurance coverage shall be continued during the period of leave at the teacher's
expense. Extended leaves under this Section shall not count toward accrued time.

Failure to return to employment upon expiration of the leave of absence shall be
deemed to be a resignation and the teacher shall forfeit all rights under this
Agreement.

Sabbatical Leave

A.

After seven (7) years of continuous service in the New Milford Public School.
System, a teacher with a standard certificate may apply for a sabbatical leave of one
year at three-quarters (3/4) annual salary prevailing at the time of sabbatical Jeave.
As a condition to the granting of a sabbatical leave, a teacher shall agree in writing
{o return to employment in the New Milford School System for a period of three (3)
school years upon the conclusion of the sabbatical leave, or, in the alternative, to
reimburse the Board of Education for all payments made by the Board during the
sabbatical leave. Further, the teacher shall execute a promissory note payable to the
New Milford Board of Education in an amount equal to the total payments the
teacher will receive while on such leave. The terms of the note will state that if a
teacher chooses not to return to employment for three (3) school years upon
expiration of the leave, the teacher shall be financially responsible to reimburse the
Board all monies received while on sabbatical leave on a pro-rata basis, that is, one-
third for each year of the three-year commitment.




B. One-half (1/2) of such sabbatical leave salary shall be paid on the regular pay days
during the period of leave, the balance shall be paid in installments on the first four
(4) regular pay days after return to duty.

C. A teacher whose employment is terminated by the Board prior to complete payment
of the sabbatical leave pay shall be entitled to receive only those installments of
such pay as become payable prior to the date of such termination. The teacher's
contract may, at the discretion of the Board, be terminated if the terms of the
sabbatical are not fulfilled.

D. Such leave shall be for study or travel sponsored by the college or university for
which it gives course credit and will directly benefit the teacher in the performance
of his or her assignment in New Milford. If travel be proposed, an itinerary must be -
presented with specific learning experiences cited to be acquired from the travel,
and subsequent presentation to the school system in the form of lectures, films
and/or discussions by which the system will benefit.

E. Applicants will be screened by a committee of three (3) teachers from the
Superintendent's Advisory Council, chosen by that committee, and two (2)
administrators chosen by the Superintendent. The Board will take the committee's
recommendation into consideration. Granting of applications for sabbatical leave
shall be at the discretion of the Board. Generally (but not necessarily), preference
shall be given to applications of those teachers with the longest service in the New
Milford School System. In no event shall leave be granted to more than two (2)
teachers during any one year.

F. In no event shall leave be granted if a qualified substitute is not available.

G. Applications for sabbatical leave (Appendix I attached hereto) shall be submitted in
writing, on forms provided by the Superintendent, not later than October 15th of the
school year prior to the school year in which the sabbatical leave is to be taken.

H. The returning teacher will submit a report in writing to the Superintendent no later
than November 1 of the year he or she retuns. The report shall include an
explanation of studies or course travels and their relation to the teacher's assignment
in New Milford. -

L The returning teacher shall be placed on the proper step of the salary schedule as if

he or she had taught continuously during the period of the leave.
|

4.06 Childrearine Leave

A. Childrearing leave for teachers, without pay, may be granted by the Board of
Education for the purpose of childrearing after the birth or adoption of a child.



5.01

Childrearing leaves associated with the birth of a child shall be applied for, in
writing, to the Superintendent's office, no later than three (3) months prior to the
anticipated date of birth of the child, unless emergency conditions exist. Such leave
shall commence within three (3) months of the birth of the child or, in the event the
teacher is on disability leave due to pregnancy, at the termination of the disability
leave.

Childrearing leaves associated with the adoption of a child shall be applied for, in
writing, to the Superintendent's office, as far in advance as possible. Such leave
shall commence within three (3) months of placement.

Childrearing leaves shall be scheduled and provide for a return at a breakpoint
convenient to the district, i.e., the end of the school year, semester, marking period,

or other agreed upon natural division. For childrearing leaves which begin in the -

second half of the school year, the teacher may; prior to May 1, request that the
leave be extended for the following school year.

Insurance coverage shall be continued during the period of the leave at the teacher's

expense. Leaves under this Section shall not count toward accrued time.

ARTICLE V
GROUP INSURANCE AND RETIREMENT BENEFITS

Health Insurance

A.

B.

The Board shall offer bargaining unit members employed by the Board on a half-
time or greater basis single, couple or family group health insurance benefits
through the Connecticut State Partnership Plan 2.0 (SPP), subject to the
conditions set forth below.

The health plan benefits shall be as set forth in the SPP effective on July 1, 2021,
including any subsequent amendments or modifications made to the SPP by the
State and its employee representatives. The administration of the SPP, including
open enrollment, beneficiary eligibility and changes, and other administration
provisions shall be as established by the SPP. For. informational purposes, a
summary of SPP benefits is set forth in Appendix K.

The premium rates shall be set by the SPP. The parties acknowledge that the rate
set by the SPP will be adjusted to achieve a blended rate to provide retired
certified employees with insurance coverage at the same rate offered to active
employees, as required by statute.

Individual Comprehensive Dental Plan providing coverage for preventive services
at 100%, general services at 80%, and major services at 50%, subject to an annual
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deductible for general and major services of $50 per individual and a maximum
benefit of $1,000 per calendar year. The annual family deductible for general and
major services is $150. Members shall elect family coverage pursuant to this sub-
paragraph by the first week of any school year.

Vision Care Plan as outlined in Appendix L.

Premium Sharing. Full-time teachers who elect to enroll in Board-provided
insurance  shall be responsible for paying the following premium
equivalent/allocation rate percentages for the cost of individual, two person &
family coverage: :

» Effective July 1, 2022, the teacher shall pay 23.5% of the premium cost
for health, Rx, vision and dental insurance coverage;

» Effective July 1, 2023, the teacher shall pay 24% of the premium cost for
health, Rx, vision and dental insurance coverage;

 Effective July 1, 2024, the teacher shall pay 24.5% of the premium cost
for health, Rx, vision and dental insurance coverage;

» Effective July 1, 2025, the teacher shall pay 25% of the premium cost for
health, Rx, vision and dental insurance coverage.

The SPP contains a Health Enhancement Plan (HEP) component. All employees
participating in the SPP are subject to the terms and provisions of the HEP. In the
event SPP administrators impose the HEP non-participation or noncompliance
$100 per month premium cost increase or the $350 per participant to a maximum
of $1,400 family annual deductible those sums shall be paid 100% in their entirety
by the non-participating or non-compliant employee. No portion or percentage
shall be paid by the Board. The $100 per month premium cost increase shall be
implemented through payroll deduction, and the $350/$1,400 annual deductible
shall be implemented through claims administration.

In the event any of the following occur, the Board or the Association may reopen
negotiations in accordance with mid-stream negotiation and arbitration provisions
contained in the Connecticut General Statutes as to the sole issue of health
~ insurance, including plan design and plan funding, premium cost share and/or
introduction of replacerhent medical insurance in whole or in part:

1. If the SPP in its current form is no longer available; or if the
benefit plan design of the SPP is modified as a result of a change to
the State's collective bargaining agreement with SEBAC, if such
modifications would substantially increase the cost of the medical
insurance plan offered herein; and/or

ii. If Conn. Gen. Stat. Section 3-123nr et seq. is amended, or if there
are any changes to the administration of the SPP, or if additional
fees and/or charges for the SPP are imposed so as to affect the
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Employer, any of which amendments, changes, fees or charges

(individually ‘or collectively) would substantially increase the cost

of the medical insurance plan offered herein; and/or

ii.  If there is any material amendment to The Patient Protection and
Affordable Care Act (ACA; P.L. 111-148), as amended, inter alia,
by the Consolidated Appropriations Act of 2016 (P.L. 114-113)
that would substantially increase the cost of the medical insurance
plan offered herein.

iv.  If the cost of the entire premium for health insurance applicable to
the Board through the SPP effective July 1, 2025 increases by
more than 15% over the July 1, 2024 SPP rates.

‘In any negotiations triggered under subparagraph "H" above, as well as

negotiations for a successor to this collective bargaining agreement, the parties
shall consider the health insurance set forth in Article V of the parties’ 2018-2021
collective bargaining agreement to be the baseline for such negotiations, and the
parties shall consider the following additional factors:

® Trends in health insurance plan design outside of the SPP;
J The costs of different plan designs, including a high deductible

health plan structure.

Should such negotiations be submitted to arbitration for resolution, the arbitration
pancl shall consider the foregoing when applying the statutory criteria in making
1ts ruling.

The Board shall maintain a "Section 125" Salary Reduction Agreement for the
purpose of enabling eligible Teachers to divert a portion of their gross salaries, prior
to reduction for federal income or social security taxes, by a minimum of $250 to a
maximum of $1,000 per Plan Year for Health Reimbursement, and by a minimum of
$250 to a maximum of $5,000 per Plan Year for Dependent Care, into an account
from which, during the course of the Plan Year, they can be reimbursed for Health
Care costs and Dependent Care costs they or their covered dependents incur that are
not covered by the Health Insurance Plans described in the Agreement between the
Board and the Association, including, but not limited to, their share of the premium
costs for such Plans. The Board makes no representations or guarantees as to the
initial or continued viability of such a Salary Reduction Agreement, and shall incur
no obligation to engage in any form of impact bargaining in the event that a change
in law reduces or eliminates the tax exempt status of employee insurance premium
contributions. So long as the Board makes a good faith effort to comply with this
paragraph, neither the Association nor any Teacher covered by this Agreement shall
make any claim or demand, nor maintain any action against the Board or any of its
members or agents for taxes, penalties, interest or other cost or loss arising from a
flaw or defect in the Salary Reduction Agreement, or from a change in law which
12



may reduce or eliminate the employee tax benefits to be derived therefrom. This
waiver on the part of the Association shall not extend to acts which may be
committed by the Board or its agent(s) other than acts in furtherance of the ILR.C.
Section 125 plan.

K. The Board shall contribute to the cost of insurance for bargaining unit members who
are employed by the Board on a half-time or greater but less than full-time basis in a
manner that corresponds to their less than full-time equivalent status. For instance,
for an employee who is employed on a .5 FTE basis the Board shall only be
responsible for 50% of its full-time employee insurance premium cost share with the
remaining percentage paid for by the employee if he or she elects to secure insurance
benefits. Similarly, for an employee who is employed on a .8 FTE basis the Board
shall only be respon51ble for 80% of its full-time employee insurance premium cost
share with the remaining percentage paid for by the employee if he or she elects to
secure insurance benefits. Premium cost share payments for eligible less than full-
time employees shall be made through automatic payroll deduction. In providing
such coverage the Board must adhere to all policy guidelines based on carrier
requirements and policy.

5.02 Life Insurance

A. Life insurance for teachers in the amount of two hundred (200%) percent of salary.

5.03 Long-Term Disability

A. Long Term Disability Coverage for teachers with one or more years of service in
New Milford who become totally and permanently disabled in accordance W1th the
following:

1. Monthly benefit payments equal to sixty (60%) percent of the teacher's
monthly salary (i.e., annual salary divided by twelve), up to a maximum
benefit payment of $6,000 per month, provided the maximum monthly
benefit from all sources will not exceed seventy (70%) percent of the
teacher's monthly salary.

2. Benefit payments hereunder will be reduced by the amount of any benefits
paid to or on the behalf of the teacher which are funded by the Board or the
Town of New Milford, by benefits paid under the Federal Social Security
Act and the State Workers' Compensation Act, and as otherwise provided
by the insurance policy.

3. Benefit payments to eligible teachers will begin with the first full calendar

month commencing after the expiration: of ninety (90) calendar days
following the teacher's last day worked or with the first full calendar month

13



5.04

6.01

6.02

6.03

commencing after the teacher has exhausted his or her sick leave benefits,
whichever is later.

4. Benefit payments will cease when the disability abates or when the teacher
first becomes eligible to receive retirement benefits funded solely by the
teacher), whichever 1s sooner, but in no event will benefits be paid
hereunder beyond the month in which the teacher reaches age 65.

Claim Procedure/Change of Carrier

A. Disputes concerning payment or non-payment of benefits described in this Article
will be taken up by the teacher directly with the insurance carrier and will not be
subject to the grievance and arbitration procedure set forth in Article XIII hereof.
Notwithstanding the above language, a class action grievance pursuant to
subsection 13.03 C. may be filed in the event the Association claims that the Board
is failing to provide the benefits that are expressly provided for in this Article. The
Board will have the option to change carriers, or to self insure in whole or in part,
provided it does not reduce the level of benefits and services set forth in this
Article. Thirty (30) days notice of an intended change of carrier shall be given to
the Association.

ARTICLE VI .
EXTRA-CURRICULAR ACTIVITIES

A. Extra-curricular activities are those activities which are sponsored, directed and
maintained by the several schools in the Town of New Milford for the benefit and
welfare of pupils registered in them.

Guidelines/Supervision

A. The Board, teachers and the Association believe that the extra-curricular activity
program is an important part of the overall education of each child.

1. Written guidelines shall be developed by the Board for all extra-curricular
activities.
2. All extra-curricular activities shall be supervised and evaluated by
: department heads and administrators.
Advisors
A Advisors shall be selected in the following manner:



1. In the event of an opening in the field of extra-curricular positions, such
opening will be posted in each school.

2. Teachers who volunteer or request specific activities shall be given first
consideration if their training and/or background equip them to handle an
activity well, but first consideration will not be construed to guarantee
appointment to the position.

3. If there should be no voluntary teacher request for an activity, the
administration may select an advisor to assume responsibility for the
activity for a one (1) year period. '

4. If there should be no voluntary teacher request for a non-compensated
activity, the administration may select an advisor to assume responsibility
for the activity for a one (1) year period. In such an event, it should not be
required that the activity meet outside of the school day, for more than ten
(10) hours in the school year.

6.04 Classification Guidelines

A.

All activities which can function successfully during the school day are more
available to the youngsters and put less strain on the teacher's time, therefore, as
many as possible should be scheduled.

By their very nature, some activities must take place outside of the school day. The
advisors of these shall be compensated according to the amount of time, the size of
the group, elements of safety, location, time of activity, and responsibility involved,
provided that the activity meets for more than forty (40) hours in the school year.

Activities will be classified (see classification schedule attached hereto as Appendix
E) and may be subject to reclassification up or down as the activity or the needs of
the school change.

Requests for new activities shall be submitted to the Board. Board approval must
be obtained prior to the commencement of the new activity and in order for the new
activity to qualify for pay.

6.05 Ektra—Curricular Salary Schedule

Al

Salaries payable to teachers assigned to paid extra-curricular positions are set forth
in Appendix E attached hereto. Salaries payable to coaches assigned to paid
coaching positions are set forth in Appendix F attached hereto.

Chaperoning (Grades 6 - 12). For purposes of this Section of the Contract,
chaperoning is defined as monitoring responsibilities. Extra compensation is
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7.01

7.02

provided for chaperoning duties at the following activities: all dances, concerts,
talent shows and similar student productions of three (3) hours or more including
class socials and the freshman reception. The Junior Prom and Senior Banquet are
not included in the above paid activities. Advisors of clubs or classes sponsoring a
dance and directors of band and choral groups at concert performances will not be
compensated if they receive compensation in their status as advisor. The building
principal will continue to assign dance chaperones with at least two (2) weeks
notice under ordinary circumstances. Assignments may be transferred to another
teacher with prior office approval.

ARTICLE VII
NORMAL WORK YEAR
Normal Work Year
A. The work year for teachers shall be set forth in administrative regulatibns. The

Board may alter the work year at any time. An extension of the work year beyond
186 work days shall be compensated at the per diem rate of 1/186 x the teacher's
annual salary for each day the work year is extended for teachers.

Should any of the extended day(s) in the work year be three (3) hours or less in
duration, teachers shall receive one-half (1/2) of the per diem rate for such days.

Normal Work Day

A.

B.

The starting and dismissal times of all schools shall be set forth in administrative
regulations and published for any succeeding year by no later than four (4) wecks
prior to the opening of school. The work day shall be seven (7) hours and fiftcen
(15) minutes, but may be altered at the Board’s discretion subject to the impact
bargaining procedures set forth in Section 7.02 C below. The time that has been
added to the teacher work day as of July 1, 2003 may be student instructional time.

Provided that a teacher has no professional commitment (such as assisting students
after school, meeting the professional requirements of his or her position,
participating in the activities deemed necessary to the maintenance and
development of a good school) after notifying the office, he or she may leave the
building ten (10) minutes before the end of the normal work day as defined in the
administrative regulations of his or her particular school (the normal work day
extends approximately thirty (30) minutes after student dismissal).

In the event the Board of Education should alter the work day for teachers, the
Board shall provide the Association with thirty (30) days advance notification and
shall meet with the Association to negotiate the impact of such alteration. Such
negotiations shall be subject to the provisions of Connecticut General Statutes
Sections 10-153a through 10-153f. This paragraph shall not be applicable to
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alterations in the work day which are otherwise covered by a specific provision of
this Agreement.

7.03  Faculty Meetings

A.

The Board and the Association agree that the primary function of before and/or
after school meetings is to inform, to discuss, to advise or to decide. In addition to
any voluntary meetings, the following is to be used as guidelines for required
before and/or after school meetings:

1. One (1) day each month - Superintendent's general staff meeting or other
meeting called or approved by the Superintendent.

2. One (1) day each month - Building meetings called by the principal.

3. Two (2) days each month - Subject field groups, grade level groups or
special groups as authorized by the Superintendent or his or her designee.

4. Meetings will not exceed a reasonable amount of time. Meetings shall be
scheduled consistently on the same day of each week to the greatest extent
possible and the day chosen for meetings shall be published at each building by
the end of the school year for meetings to be held the following school year.

5. An agenda will be provided at least one school day in advance for all
meetings unless such meetings are of an emergency nature. (i.e. less than
twenty-four (24) hours notice.)

6. A minimum of 48 hours notification will be provided in the event a scheduled
meeting needs to be rescheduled for a later date.

7.04  Open House

A.

It is agreed that the purpose of an Open House and similar programs (e.g.,
curriculum presentations, parent-teacher conferences) is to provide parents with the
opportunity to acquaint themselves with the schools' programs and to meet their
children's teachers. The building principal shall use his or her judgment in deciding
which programs will best suit the needs of the school and community.

Each school unit will have an advisory committee of teachers for the purpose of
planning and implementing these activities.

Five (5) evening meetings each school year may be scheduled for Open House or
similar programs with teacher attendance required.
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7.05

7.06

Class Plans

A.

The teacher is expected to be able to provide the principal at any time with plans of
at Jeast one (1) week in advance. All plans should include seating charts and class
lists, not only as part of the teacher's general organization, but as an assist to
substitutes.

Planning/Preparation/Substitute/Additional Instruction Periods

A.

Planning Period. Considering the fact that a certain amount of time during the

normal teaching day should be spent away from the children to facilitate planning
and preparation and procurement of selected materials, Elementary and
Intermediate school teachers will continue to receive a minimum of 225 minutes of
duty free planning time per week, and a minimum of one (1) period a day of at least
25 minutes.

Preparation Period. All Middle and High School teachers will have at least as many
preparation periods per week as a normal academic class (excluding labs and
unusual schedules) meets in a week.

Substitute Services. When a teacher is requested and agrees to perform substitute
services, or when in the event of any emergency a teacher is required to perform
substitute services, which services result in the loss of the teacher's planning period,
the teacher shall be compensated for the Joss of the planning period at the rate of
$30 for coverage of 45 minute periods and $60 for coverage of 90 minute periods.

Additional Instruction Period.

1. The Superintendent of Schools may, upon written application, permit
teachers certified in areas where there is a recognized shortage of certified
teachers such as mathematics, science, and industrial arts - Middle and High
Schools, to teach an additional period each day in their area of certification
in lieu of a planning period. The Superintendent's decision in these matters
is discretionary and shall not be subject to the grievance procedure.

2. Teachers who are permitted to teach an additional period each day shall be
compensated for the additional period of instruction, in an amount equal to
1/7th of the teacher's annual salary, prorated on a per diem basis. The
additional compensation shall be included in the teacher's regular
paychecks.

3. Teachers at the high school and middle school, who after consultation with
‘ the Superintendent or his or her designee, are assigned to teach an additional
period other than as provided in paragraph (1) of this Section, which
assignment results in the loss of a teacher's planning period, shall be
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compensated for the additional period of instruction in an amount equal to
1/7th of the teacher's annual salary, prorated on a per diem basis.

7.07 Duty-Free Lunch

Al

All teachers will have a duty-free lunch period of reasonable duration and in any
event not less than the approximate length of the pupil's lunch period.

7.08 Teaching Responsibilities

A

Teachers have certain basic responsibilities. Individual teaching responsibilities
differ somewhat, depending on the teaching level or grade to which one is assigned.
These responsibilities can be shown in four (4) groups, as follows:

1.

Primary Responsibilities

a) Preparation of subject matter

b) Classroom teaching

c) Correction and evaluation of work

d) Individual student instructional assistance
e) Communication with parents/guardians

Secondary Responsibilities

a) Home Room supervision, attendance and guidance
b) Study Hall supervision (Grades 6-12)

c) Faculty meetings

d) Clerical duties (student scholastic records,

e) Proctoring and administering examinations

Professional Responsibilities

a) Subject area meetings

b) Curriculum planning

c) Building Advisory Committee

d) Self-improvement in subject area

Miscellaneous Supervision - Teachers shall be assigned in an equitable
manner. ‘ v

a) Cafeteria supervision
b) Bus duty

c) Monitoring duties

d) Playground supervision
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7.09

8.01

Change in the Work Day

The Board of Education, subject to a teacher's approval, may change the start and/or the
end of said teacher's work day so as to afford opportunities to students not otherwise
available during the school day. The change in the start or the end of the work day
pursuant to this Section shall not increase or decrease the number of hours within a work
day. Teachers will be notified of any change in the work day, pursuant to this Section, at
Jeast two (2) weeks prior to the effective date of such change.

ARTICLE VIII
TEACHER TRANSFER
Assignment/Transfer
A. The assignment and transfer of teachers within the school system is the

responsibility of the Superintendent. Assignment shall be made only after an effort
has been made to meet the reasonable requests and desires of any teacher
concerned.

B. Teachers shall be notified of their programs for the coming school year, including
the schools to which they will be assigned, the grades and/or subjects that they will
teach, and any special or unusual classes that they will have, by June Ist of the
current school year or as soon thereafier as feasible.

C. To the extent possible, changes in grade assignment in the elementary schools, and-
n subject assignment in the secondary schools, shall be voluntary and in any case
shall not be effected or announced without prior personal conference with the
individual mvolved. A change in assignment within a building unit may be handled
directly by the supervising principal, subject to the Superintendent's approval,
following a conference with the teacher involved.

D. Involuntary Transfer

1. When making involuntary transfers from one school to another, the
Superintendent and/or Board will make every effort to consider the teacher's
applicable seniority in addition to the teacher's ability to perform the
assignment to which the transfer will be made. The effort will also be made
to transfer the teacher to a comparable position if available.

2. Seniority is defined as the total number of years of uninterrupted service

within the New Milford School system in a position requiring state
certification.
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E.

The Board reserves the right to make transfers in a manner which best serves the
interests of the New Milford School System.

ARTICLE IX
CLASS SIZE

9.01 Class Size Guidelines

A.

In establishing a standard for a normal teacher assignment, the following are hereby
set forth as guidelines:

1.

Elementary and Intermediate

Average of twenty-five (25) students per class.

Middle School and High School

Five (5) classes, one (1) duty, one (1) planning period, and responsible for a
minor extracurricular activity. A pupil teacher ratio of one hundred (100) to
one hundred and twenty-five (125) pupils shall be established as a desirable
range, and with regard to non-academic subjects, if availability of teaching
stations permits.

Special Teachers

The Board of Education agrees to continue to make reasonable efforts to
follow state guidelines concemning organization pattems for special needs
classes.

ARTICLE X
PROMOTIONS

10.01 De;ﬁnition of Promotion

Al

Promotion is hereby defined as a move of a teacher by the Board from a position in
the bargaining unit to a position paying an annual salary which is higher than or in
addition to the teacher's salary schedule but does not require an administrator's
certificate. Extra-curricular positions and positions where extra pay is eamned
principally as a result of an expenditure of additional time, such as work done either
prior to the opening or after the closing of the school year are not included.
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10.02 Notification of Vacancies

A.

Permanent vacancies in positions described in 10.01 A. (above) which the Board
desires to fill will be publicized in every school as far in advance as possible and
ordinarily at least two (2) weeks in advance of filling the vacancy on a permanent
basis. Such notice will be dated and will include position title, salary range, a brief
description of position duties and the minimum qualifications for filing an
application for such vacancy. Nothing herein will prevent the Board from filling
the vacancy on a temporary basis from any source. Teachers interested in receiving
notification of promotional positions which open during the summer months shall
so notify the Superintendent's office and provide the office his/her summer address.

10.03 Application for Vacancies

A.

Teachers desiring to be considered for promotion to the vacancy must submit a
written application to the Superintendent or designee within two (2) weeks
following the date of the notice referred to in 10.02 Notification hereof. Nothing
herein will prevent the Board from considering applicants from outside the
bargaining unit.

10.04 Qualification for Vacancies

Al

Where an applicant from the bargaining unit is qualified, in the judgment of the
Board, to fill the vacancy and is at least equally qualified with the most qualified
applicant for the vacancy from outside the bargaining unit, said applicant from
within the bargaining unit will be given preference. The Board will not exercise its
Judgment arbitrarily or capriciously.

ARTICLE X1
SEPARATION AND RECALL

11.01 Reduction in Number

In the event the Board determines that a reduction in the number of teachers within
a department, school or specialty field is necessary, teachers therein will be laid off
in the following order provided those remaining are qualified to do the work
available:

First: Voluntary terminations and retirements
Second: Non-tenured teachers
Third: Tenured teachers
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11.02 Criteria for Determining Qualifications

A.

In the event that the Board decides to lay off a teacher, pursuant to this Article, the

" Board will take into account the following criteria when determining the

qualifications of those employees under consideration for termination:

1. Areas of certification;

2. Length of service as a teacher in New Milford;
3. Job performance;

4. Special skills and training;

5. Needs of the system

After the above criteria have been taken into account the Board may consider
additional criteria, based upon the needs of the school system as such needs are
determined by the Board.

11.03 Board’s Right to Dismiss or Not Re-employ Teachers

A.

Nothing in this section is intended to abrogate the Board's right to dismiss or not re-
employ teachers under Section 10-151 of the General Statutes. This section is
limited to situations that require reduction in staff. The Board will provide the
Association with an updated seniority list by January 1 of each school year. Said
list will include all teachers, the date the initial contract was signed, including all
leaves of absences, and areas of certification.

11.04 Termination of Tenured Teacher

A.

If a contract of a tenured teacher is terminated because of the elimination of a
position, the name of that teacher shall be placed on the reappointment list and shall
remain on such list for a period of three (3) years. If a teaching position becomes
available, the Board shall determine the qualifications for that position. The
Superintendent shall notify all persons on the rehire list who, at the time of
termination, held a position comparable in hours (e.g., part-time/full-time) and
certification with the available position, by mailing notice thereof to the most recent
address furnished by such persons to the Superintendent.

The persons so notified who wish to be considered for the available position shall,
within ten (10) days of delivery of such notice, submit an application for the
position. Failure or refusal by a person to apply for such position shall result in that
person's name being removed from the reappointment list.

The Board will offer an available position to qualified applicants for the position in
the reverse order of termination of such qualified applicants. The teachers shall
accept or reject the offer of appointment within ten (10) calendar days after receipt
of such notification. If the individual rejects the appointment offer or does not

23



respond according to this procedure, that name will be removed from the
reappointment list.

11.05 Recall

A. When a period of recall, as specified above, extends beyond the date of this
Agreement, the recall date shall prevail.

ARTICLE XII
GRIEVANCE PROCEDURE
12.01 Rights to Redress
A. Any teacher who thinks he or she has a claim ariéing from the implementation of

this Agreement has the right to seek redress through proper channels. No one may
act to deter a teacher from using the grievance procedure, and no teacher's
professional status will in any way be affected by his or her use of the grievance
procedure.

B. “Days” shall mean days when school is in session.

12.02 Rightto Representation

A. The teacher's right to representation at any and every stage of the grievance
procedure is guarantced. A {eacher may sclect any Association representative 1o
represent him or her.

12.03  Formal Procedure

A. Level One - Principal or Immediate Supervisor
I. A teacher with a grievance, which grievance results from a decision by

such teacher’s principal or supervisor shall file the grievance in written
form, using Grievance Form A, with the principal or immediate supervisor
within thirty (30) days after the grievant knew or should have known of
the act or conditions on which the grievance is based. If the teacher fails
to file the grievance within the time limit set forth in this section, then the
grievance shall be considered to have been waived. The written appeal
shall contain a statement setting forth the provisions of the agreement
claimed to have been misinterpreted.

Within ten (10) days after receipt of the written grievance, the principal or
supervisor shall meet with the aggrieved teacher in an effort to resolve the
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grievance. The principal or supervisor will, within ten (10) days of the
meeting, give an answer to the teacher involved.

B. Level Two - Superintendent of Schools

1.

If a grievance filed at Level One is not satisfactorily settled at that level or
in the event that no decision has been rendered within ten (10) days after
the presentation of the grievance, the teacher may make a written appeal to
the Superintendent within fourteen (14) days thereafter.

If the grievance results from a decision by the Superintendent of Schools,
the grievance will be filed initially at this level. The teacher shall use
Grievance Form A and the written appeal to the Superinténdent must be
filed within thirty (30) days after the grievant knew or should have known
of the act or conditions on which the grievance is based. Otherwise the
grievance shall be considered to have been waived. The written appeal
shall contain a statement setting forth the provisions of the agreement
claimed to have been misinterpreted. '

The Superintendent will review the appeal or initial grievance and, at his
or her discretion, schedule a hearing or meeting, at a mutually agreed upon
date and time, to consider the grievance. Within fifteen (15) days of the
Superintendent’s receipt of the request or of the hearing or meeting to
consider the grievance, whichever is later, the Superintendent will render a
decision. A copy of the decision will be sent to the teacher.

C. Class Grievance

1.

If, in the judgment of the Executive Committee of the Association, a
grievance affects a group or class of the unit, the President of the
Association may submit such grievance in writing to the Superintendent
using Grievance Form B. The procedures set forth in sub-paragraph A. of
this Section shall be followed in processing class grievances.

The administration may request, in writing, that the Executive Committee of
the Association process as a class grievance two (2) or more individual
grievances which, in the opinion of the administration, are related.

D. Level Three — Board of Education

1.

Within fifteen (15) days of the Superintendent’s decision, the teacher may
appeal the decision of the Superintendent to the Board, using Grievance
Form C. The Board, in consultation with the Superintendent and the
Association, will schedule a meeting for the presentation of the grievance
by the Association within thirty (30) calendar days of the Board’s receipt
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12.04

12.05

13.01

13.02

of the teacher’s appeal. The Board will render a decision and notify the
grievant of its decision.

2. The forms to be used (Appendix J) for filing grievances according to this
section (Formal Procedure) will be available in each school.

Arbitration

A.

Within a thirty (30) calendar day time limit after receipt of the Board's decision, the
Association may appeal the decision of the Board to arbitration under the Voluntary
Labor Arbitration Rules of the American Arbitration Association. The Board and
the Association will share the cost of the arbitrator equally. The decision of the
arbitrator shall be binding unless the same is contrary to the law.

No grievance will be submitted to arbitration and no grievance will be arbitrable,
unless it actually involves the interpretation or application of an express and

specific provision of this Agreement. Further, the arbitrator will only have

authority to determine whether the Board violated an express and specific provision
of this Agreement and will not have authority to add to, detract from or modify any
such provision of this Agreement.

Time Limits

A

Since it is important that grievances or disputes be processed as rapidly as possible,
the number of days indicated at cach level should be considered as the maximum
and every effort should be made to expedite the process. The time limits specified
may, however, be extended by written mutual agreement. Failure on the part of the
grievant or the Association to process the grievance to the next level within the time
limit specified shall terminate the grievance.

ARTICLE XIII
CURRICULUM WRITING COMMITTEES

Playing an Active Role

Al

It is agreed that teachers shall play an active role in the preparation and evaluation
of programs.

Advice From Teachers/Faculty Groups

A,

The Superintendent and other administrators and supervisors will carefully weigh
the advice received from teachers and faculty groups interested in instructional
projects. Tentative outlines for proposed curriculum studies will be considered by
the Superintendent.
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13.03 Setting Up Curriculum Writing Committees

A.

Curriculum Writing Committees. Each curriculum writing committee shall be
instructed as to the following:

length of time each member is asked to serve,

the service it is to render,

the resources the Central Office intends to provide,
the date on which the report is to be completed, and
the approximate date the committee will be dissolved.

bl e

From time to time, the administration may wish to invite individual teachers or
groups of teachers to produce a curriculum guide or other document related to the .
instructional program. In such instances, the Superintendent or his/her designee
will provide written notification of the availability of such work, including:

1. a description of the document to be produced,
2. the date by which the project is to be completed, and
3. the aggregate compensation per project to be provided to the teacher(s)

upon successful completion of the project.
In the case of curriculum guides, compensation shall be not less than the following:

Aggregate Per Project

1. For the development of a curriculum $1,240
guide for a full-year course (or its equiv-
alent) for which no guide currently exists

2. For the development of a curriculum $ 745
guide for a half-year course
(or its equivalent) for which no guide
currently exists

3. For the revision of an existing curriculum $ 652
guide for a full-year course
(or its equivalent)

4. For the revision of an existing curriculum $ 403
guide for a half-year course
(or its equivalent)

In the case of other curriculum documents, the compensation will be determined by
the Superintendent or his/her designee in light of the extent of the task.

Participation in curriculum writing committees shall be voluntary. Teachers who
agree to participate in such committees shall enter into a letter of agreement with
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13.04

13.05

13.06

13.07

14.01

the Superintendent or his/her designee which describes the nature of the committee,
the date on which the committee is to finish its work, the compensation to be
provided upon successful completion. By mutual agreement, the letter of
agreement may be modified if circumstances require a change in the committee’s
work after it has been begun.

Dissolution of Committee

A.

The Superintendent or his or her designee has the sole power to dissolve any
curriculum writing or study committee. This authority may be exercised at any
time during the existence of a committee.

Communication with Superintendent

A. Communication between the Superintendent or other administrator/supervisor shall
ordmarily be conducted by the project leader.

Clerical Assistance

A. Upon request, the Superintendent may provide clerical assistance 1o a commitiee

when budgetary considerations permit.

In-Service Training for New Curriculum

Al

The Board will encourage and support in-service training programs o prepare
teachers for the new curriculum and will consider the use of released time when, in
the judgment of the administration, it is required for an effective in-service
workshop.

ARTICLE XIV
MISCELLANEOUS -

Summer School, Home Teaching, and Adult Education

A.

Teachers in the school system shall be given preference to summer school and
home teaching assignments, and, in return, will make every effort to fill each
available summer school position. Teachers will fill each available home teaching
assignment provided that:

1. volunteers within the subject area or grade level to be instructed will be
sought first;

2. In exigent circumstances the teacher may appeal the assignment to the
Principal;
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3. teachers will not be required to accept more than one (1) home teaching
assignment at a time.

The schedule for home teaching will be established by the Principal who will make
reasonable adjustments on request.

Notwithstanding the above language, nothing herein prohibits the Board of
Education from assigning home instruction to non-bargaining unit individuals when
there are no volunteers for the assignment. In such an assignment the compensation
will be set by the Board of Education in its discretion.

The remuneration for home teaching, summer school, and adult education
assignments is set forth in Appendix H.

14.02 Association Activity

A.

Normally, it is agreed that all Association activities concermning matters of
negotiation shall be held before or after school hours, not during the day.
Accordingly, the Association shall conduct its business outside of school hours
subject to the below exceptions or where otherwise approved by the Superintendent
or his or her designee.

The President of CEA-New Milford shall not be assigned any miscellaneous
supervision duties or study halls and shall conduct the duties as President during the
last period of the school day. This provision shall not reduce the number of classes
the President will be required to teach but will only concern scheduling. In
addition, the President of CEA-New Milford (or his/her designee), shall be entitled
to receive the names of all teachers participating on District Committees, within
five (5) days of the initial meeting of the Committee. Such entitlement will be in
addition to the President’s right to receive the school census and seniority list. The
President of CEA-New Milford )or histher designee), shall have access to the
minutes of District Committees upon request. The President of CEA-New Milford
(or his/her designee) shall designate one member to represent the Association on
each Committee.

The Board shall promptly provide the Association with all relevant bargaining-unit
and related information necessary for the Association to satisfy its obligations as
collective bargaining agent. Such information shall be provided to the Association
in accordance with Connecticut Public Act 21-25 and any other state or federal law
requiring the disclosure of information to the Association for the purposes of
collective bargaining.
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14.03

14.04

14.05

G.

The Board shall provide the Association with at least sixty (60) minutes of time to
address newly hired teachers during a new teacher orientation event or other group
event, without the presence of school or district administrators.

The Association shall have access to teacher mailboxes and email accounts to
conduct Association business.

The Association shall be granted access to teachers in accordance with Public Act
21-25 and all other applicable law. Such right of access shall include the
opportunity to meet with individual employees on Board premises during the
workday to investigate and discuss grievances, workplace-related complaints and
other workplace issues and the right to conduct worksite meetings during meal
periods and during other paid or unpaid breaks, and before and after the workday on
Board premises.

The Association and Board agree that the foregoing provisions shall be deemed to
comply with the collective bargaining obligations set forth pursuant to Connecticut
Public Act 21-25.

Conference Allotment

A.

All requests for reimbursement for conference expenses will be itemized and must
receive the approval of the building principal and the Superintendent. Teachers are
to obtain the prior approval of the Superintendent or designee in order to attend a
conference or a meeting on a school day and/or 1o receive reimbursement for
expenditures for same as indicated above.

Jury Duty

A.

Any teacher who is called for jury duty shall receive the necessary leave to fulfill
this legal obligation. This leave shall not be deducted from personal emergency
days, sick leave or personal days. The staff member shall receive a rate of pay for
cach day of jury service equal to the difference between his/her daily salary and
regular per diem jury remuneration (when the latter is lesser).

Use of Facilities

Al

B.

There shall be no use of teacher mailboxes for other than school purposes by
teacher or teacher groups without prior notification of the appropnatc building
administrator.

The use of rooms in a building by a teacher or teacher groups for other than school
approved activities shall have the approval of the appropriate building
administrator.
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14.06 Provisions by the Board

A.

The Board will make a reasonable effort to provide the following in each school
building where practicable:

1. space in each classroom in which teachers may safely store instructional
materials and supplies,

2. a teacher work area containing adequate equipment and supplies to aid in
the preparation of instructional materials, :

3. an appropriately furnished room to be used as a faculty lounge, said room to
be in addition to the aforementioned teacher work area, and

4. a teacher dining area.

14.07 Personnel Files

A.

Each teacher shall have the right, upon request, to review the contents of his or her
own personnel files maintained at the teacher’s school or at the Central Office. A
representative of the Association may, at the request of the teacher, accompany the
teacher in this review.

Privileged information, such as confidential credentials and related references
normally sought at the time of employment are especially exempted from review.
The administration shall remove these credentials and confidential reports from the
file prior to a review of the file by the teacher. Any complaints by a parent of a
student or any person, directed toward a teacher and deemed serious enough to
become a matter of formal record shall be promptly called to the teacher's attention.
A teacher is entitled to know the identity or source of all complaints included in the
teacher's personnel file. When material derogatory to a teacher's conduct, service,
character, or personality is placed in the teacher's personnel file, the teacher will be
so notified. A teacher may photocopy material from his or her personnel file at his
or her own expense (charged at the then current rate per page). The teacher shall
have the right to submit a written answer to such material and said answer shall be
reviewed by the Superintendent and attached to the file copy.

14.08 JList Cause

A,

No teacher shall be disciplined, reprimanded reduced in pay or denied any
professional advantage without just cause. All action shall be taken with due regard
for the privacy of the teacher. This just cause provision is not applicable to
proceedings initiated pursuant to Connecticut General Statutes §10-151.
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14.09 Joint Health and Safety Committee

A. Both parties agree to form a Joint Health and Safety Committee to study health and
safety issues.

14.10 Teachers’ appearance shall beﬁt their professional responsibilities, which include providing
a positive role model to students. Clothing should be approprxate to the assignment of the

employee.

Examples of unacceptable dress include but are not limited to:

*  Miniskirts;

. Underwear as outerwear;

. Inappropriately revealing attire, such as bare midriffs;
. Unsafe or inappropriate footwear;

. Shorts; and

. T-shirts.

Reasonable exceptions for particular field trips, school climate events, fi undraising or field
days will be considered by the superintendent or designee.

Inappropriate dress may subject a teacher to counseling and/or discipline by administrators.

ARTICLE XV
DUES DEDUCTION
15.01 Dues Deduction
A. All teachers employed by the New Milford Board of Education may voluntarily
join the Association.  The Board agrees to deduct an amount equal to the

Association membership dues by means of payroll deduction from the salary of
each teacher who voluntarily and in writing submits to the Board a written
authorization for such deductions. Said authorization shall continue in effect from
year to year unless such teacher shall notify the Board of Education and the
Association in the month of August of any year. If said notice is timely delivered, it
shall mean that in the coming year said teacher shall no longer be a member of the
Association. Deduction for Association membership dues shall occur according to
a mutually agreeable schedule. The amount of Association membership dues shall
be certified to the Board prior to the opening of school each year.
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15.02

15.03

15.03

15.04

15.05

15.06

15.07

Association Membership

The singular reference to the “Association” in this Article shall be interpreted as referring
to the CEA-New Milford, the Connecticut Education Association, and the National
Education Association.

Resignations, Retirements, Leaves

A. If during the school year, a teacher resigns, retires, receives a leave, or has his/her
employment terminated, the balance of the annual dues shall be deducted from
his/her final paycheck.

Forwarding of Monies

A. The Board agrees to forward to the CEA-New Milford each month all monies
deducted during that month for dues and service fee deduction.

List of Bargaining Unit Members

A. No later than the first paycheck in October of each school year, the Board shall
provide the Association with a list of bargaining unit employees of the Board of
Education and the positions held by said employees. The Board shall notify the
Association monthly of any changes in said list.

Authorization of Deductions

A. The right to refund the employee's monies deducted from their salaries under such
above authorization shall lie solely with the Association. The Association agrees to
reimburse any employee for the amount of any dues deducted by the Board and
paid to the Association, which deduction is by error in excess of the proper
deduction, and agrees to hold the Board harmless from any claims of excess
deductions.

Save Harmless
A. The Association shall indemnify and save the Board and/or the Town harmless
against all claims, demands, suits, or other forms of liability, including all costs and

reasonable attorney fees which may arise by reason of any action taken in making
deductions and remitting same to the Association pursuant to this Article.

Dues Deduction

A. Dues for the Association will be deducted from the first twenty (20) paychecks
distributed to each teacher. :

33



15.08 Other Deductions

Al The payroll deduction process is available to teachers, if desired, for payments to
the Waterbury Teschers Federal Credit Union, and Tax Sheliered Annuity
Programs for Teachers,

ARTICLE XVI
DURATION

16.01 Effective Dates of Aercement:

The provisions of this Agreement shall be effective as of July 1, 2022, and shall continue
and remain in foll force and effect 10 and including June 30, 2026

16.02 Successor Aereement:

The Bowrd and the Association will commence bargaining for a successor to fhis
Agreement in accordance with the requirements of Cormecticut General Statutes Sections

10-153d and 10-1531.
16.03 Holdover
In the event that the Board and the Association fail to secure a sueeessor to this Agreement
prior to its expiration as sct forth in section 16.0] hereof, cach provision of this Agreement
shall be continued in full force and effect thereaftor until such a suocessor is enfered mto.
IN WITNESS WHEREOF, the parties hercunto have caused these present 10 be executed by
therr proper officers, hereunto duly authorized and their seals affixed hereto as of the date and

year written below,

NEW MILFORD BOARD OF EDUCATION

DATE

¢

WOC‘TO,\{}(’/X \%ﬁ@&)

CEA-NEW MILEG

BY

1
DATE October 8,2021
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SALARY SCHEDULE 2022-23

APPENDIX A-1

For Teachers Employed Prior to 7/1/2021

Step| BA | BAL2 | BA24| BA30.| Ma ‘| Ma12 | MA24 | Ma30 [sTHYH PHD |
1| 52,673 | 53,095 | 53,518 | 53,730 | 55,296 | 55,719 | 56,139 | 56,350 57,916 | 61,046
2| 53,986 | 54,421 | 54,855 | 55,070 | 56,681 | 57,113 | 57,547 | 57,766 | 59,370 | 62,587
355,314 | 55,760 | 56,208 | 56,431 | 58,089 | 58,536 | 58,984 | 59,207 | 60,864 | 64,176 |
456,655 | 57,115 | 57,580 | 57,812 | 59,525 | 59,988 | 60,452 | 60,683 | 62,396 | 65,826
558,012 | 58,490 | 58,969 | 59,209 | 60,989 | 61,472 | 62,042 | 62,191 | 63,970 67,528
- 659,534 | 60,035 | 60,535 | 60,783 | 62,641 | 63,137 | 63,638 | 63,889 | 65,741 | 69,449
761,806 | 62,330 | 62,855 | 63,115 | 65,052 | 65,576 | 66,096 | 66,358 | 68,297 | 72,172
864,371 | 64,921 | 65,469 | 65,741 | 67,774 | 68,324 | 68,872 | 69,147 | 71,179 | 75,242
. 9067,192 | 67,770 | 68,348 | 68,635 | 70,772 | 71,348 | 71,924 | 72,214 | 74348 | 78,619
110/| 70,439 | 71,048 | 71,658 | 71,963 | 74,216 | 74,826 | 75,437 | 75,739 77,996 | 82,507
11| 74,186 | 74,818 | 75,451 | 75,767 | 78,108 | 78,741 | 79,374 | 79,688 | 82,033 | 86,720
12| 77,818 | 78,472 | 79,128 | 79,455 | 81,881 | 82,536 | 83,190 | 83,518 | 85,944 | 90,798
13 | 81,599 | 82,277 | 82,956 | 83,296 | 85,810 | 86,489 | 87,166 | 87,505 | 90,019 | 95,051
14 | 85,381 | 86,082 | 86,784 | 87,137 | 89,738 | 90,440 | 91,141 | 91,493 | 94,096 | 99,303
15 | 90,481 | 91,217 | 91,954 | 92,322 | 95,055 | 95,791 | 96,526 | 96,895 | 99,625 | 105,089

Teachers shall remain on the same step they were on at the end of 2021-22.
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APPENDIX A-2
SALARY SCHEDULE 2022-23
For Teachers Hired on or After 7/1/2021

Step| BA | BA30 | MA | MA30 | 6TH YR
1| 52,673 | 53,730 | 55296 | 56,350 | 57,916
2| 53,986 | 55,070 | 56,681 | 57,766 | 59,370
3| 55314 | 56,431 | 58,089 | 59,207 | 60,864
4| 56,655 | 57812 | 59,525 | 60,683 | 62,396
5] 58,012 | 59.209 | 60,989 | 62,191 | 63,970
6| 59,534 | 60,783 | 62,641 | 63,889 | 65,741

7| 61,806 | 63,115 | 65,052 | 66358 | 68,297

8| 64371 | 65,741 | 67,774 | 69,147 | 71,179
9| 67,092 | 68,635 | 70,772 | 72,214 | 74,348
10 | 70,439 | 71,963 | 74216 | 75739 | 77.996
11| 74,186 | 75767 | 78,08 | 79,688 | 82,033
12| 77818 | 79,455 | 81,881 | 83518 | 85944
13 | 81,599 | 83.296 | 85810 | 87,505 | 90,019
14| 855381 | 87,137 | 89,738 | 91,493 | 94,096
15| 90,481 | 92,322 | 95055 | 96,895 | 99,625

Teachers shall remain on the same step they were on at the end of 2021-22. Teachers hired on or
after July 1, 2021 who have aftained a PhD shall be paid an additional $1,000 per Section 3.02

B.6 of the contract.
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APPENDIX B-1
SALARY SCHEDULE 2023-24
For Teachers Employed Prior to 7/1/2021

| _BA |-BA12°| BA24. | BA30 | MA | MA12 | MA24 | MA30 | 6THYR PHD |

Step :

! :l:: 52,805 | 53,228 | 53,652 | 53,864 | 55,434 | 55,858 | 56,279 | 56,491 | 58,061 | 61,199
©2[ 54,121 | 54,557 | 54,992 | 55,208 | 56,823 | 57,256 | 57,691 | 57,910 | 59,518 | 62,743 |
355,452 | 55,899 | 56,349 | 56,572 | 58,234 | 58,682 | 59,131 | 59,355 61,016 | 64,336
. 456,797 | 57,258 | 57,724 | 57,957 | 59,674 | 60,138 | 60,603 | 60,835 | 62,552 | 65,991 |
5| 58,157 | 58,636 | 59,116 | 59,357 | 61,141 | 61,626 | 62,197 62,346 | 64,130 | 67,697
6] 59,683 | 60,185 | 60,686 | 60,935 | 62,798 | 63,295 | 63,797 | 64,049 | 65,905 | 69,623
7] 61,961 | 62,486 | 63,012 | 63,273 | 65,215 | 65,740 | 66,261 | 66,524 | 68,468 | 72,352
864,532 | 65,083 | 65,633 | 65,905 | 67,943 | 68,495 | 69,044 | 69,320 | 71,357 | 75.430
967,360 | 67,939 | 68,519 | 68,807 | 70,949 | 71,526 | 72,104 | 72,395 | 74,534 | 78,816
10 | 70,615 | 71,226 | 71,837 | 72,143 | 74,402 | 75,013 | 75,626 | 75,928 | 78,191 | 82,713
11| 74,371 | 75,005 | 75,640 | 75,956 | 78,303 | 78,938 | 79,572 | 79,887 | 82,238 | 86,937
(12 | 78,013 | 78,668 | 79,326 | 79,654 | 82,086 | 82,742 | 83,398 | 83,727 | 86,159 | 91,025
13 | 81,802 | 82,481 | 83,162 | 83,503 | 86,023 | 86,704 | 87,384 | 87,724 | 90,244 | 95,287
14| 86,707 | 87,419 | 88,132 | 88,490 | 91,132 | 91,845 | 92,556 | 92,914 | 95,557 | 100,845

15 91,157 | 91,898 | 92,641 | 93,012 | 95,765 | 96,506 | 97,250 | 97,622 | 100,372 | 105,877

Teachers not on the maximum step in 2022-23 shall advance one step on the 2023-24 salary
schedule.
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APPENDIX B-2
SALARY SCHEDULE 2023-24
For Teachers Hired on or After 7/1/2021

Step | -BA | BA30 | MA .| MA30 | 6THYR
1 52,805 | 53,864 | 55,434 | 56,491 58,061
2| 54,121 | 55,208 | 56,823 | 57,910 59,518
3| 55,452 } 56,572 | 58,234 | 59,355 61,016
4| 56,797 | 57,957 | 59,674 | 60,835 62,552
54 58,157 | 59,357 | 61,141 | 62,346 64,130
6| 59,683 | 60,935 | 62,798 | 64,049 65,905
7] 61,961 | 63,273 | 65,215 | 66,524 68,468
8 64,532 | 65,905 | 67,943 | 69,320 71,357
91 67,360 | 68,807 | 70,949 72,395 74,534
10| 70,615 | 72,143 | 74,402 | 75,928 78,191
114 74,371 | 75,956 | 78,303 | 79,887 82,238
12 ) 78,013 | 79,654 | 82,086 | 83,727 86,159
13 81,802 | 83,503 | 86,023 | 87,724 90,244
147 86,707 | 88,490 | 91,132 | 92,914 95,557
151 91,157 | 93,012 | 95,765 | 97,622 | 100,372

Teachers not on the maximum step in 2022-23 shall advance one step on the 2023-24 salary
schedule.  Teachers hired on or after July 1, 2021 who have attained a PhD shall be paid an
additional $1,000 per Section 3.02 B.6 of the contract.
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APPENDIX C-1
SALARY SCHEDULE 2024-25
For Teachers Employed Prior to 7/1/2021

'Step| BA: | BA12 | BA24'| BA30 | MA | MA12 | MA24 | MA30 | 6THYR PHD
152,963 | 53,388 | 53,813 | 54,026 | 55,600 | 56,026 | 56,448 | 56,660 | 58,235 | 61,383

e

" 2| 54,283 | 54,721 | 55,157 | 55,374 | 56,993 | 57,428 | 57,864 | 58,084 | 59,697 | 62,931
© 355618 | 56,067 | 56,518 | 56,742 | 58,409 | 58,858 | 59,308 | 59,533 | 61,199 | 64,529
. 456967 | 57,430 | 57,897 | 58,131 | 59,853 | 60,318 | 60,785 | 61,018 | 62,740 | 66,189
558331 | 58,812 | 59,293 | 59,535 | 61,324 | 61,811 | 62,384 | 62,533 | 64,322 | 67,900
659,862 | 60,366 | 60,868 | 61,118 | 62,986 | 63,485 | 63,988 | 64,241 | 66,103 | 69,832
. 7162,147 | 62,673 | 63,201 | 63,463 | 65,411 | 65,937 | 66,460 | 66,724 | 68,673 | 72,569
864,726 | 65,278 | 65,830 | 66,103 | 68,147 | 68,700 | 69,251 | 69,528 | 71,571 | 75.656
- 967,562 | 68,143 | 68,725 | 69,013 | 71,162 | 71,741 | 72,320 | 72,612 | 74,758 | 79,052
10| 70,827 | 71,440 | 72,053 | 72,359 | 74,625 | 75,238 | 75,853 76,156 | 78,426 | 82,961
11| 74,594 | 75,230 | 75,867 | 76,184 | 78,538 | 79,175 | 79,811 | 80,127 | 82,485 | 87,198 |
12 | 78,247 | 78,904 | 79,564 | 79,893 | 82,332 | 82,990 | 83,648 | 83,978 | 86,417 | 91,208
13 | 82,047 | 82,728 | 83,411 | 83,754 | 86,281 | 86,964 | 87,646 | 87,987 | 90,515 | 95,573
14 | 87,196 | 87,912 | 88,629 | 88,989 | 91,646 | 92,363 | 93,078 | 93,438 | 96,096 | 101,414
7153 92,069 | 92,817 | 93,567 | 93,942 | 96,723 | 97,471 | 98,223 | 98,598 | 101,376 | 106,936

Teachers not on the maximum step in 2023-24 shall advance one step on the 2024-25 salary
schedule.
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APPENDIX C-2
SALARY SCHEDULE 2024-25
For Teachers Hired on or After 7/1/2021

Step| = BA | BA30 | MA | MA30 | 6TH YR
52,963 | 54,026 | 55,600 | 56,660 58,235

| 54,283 | 55,374 | 56,993 | 58,084 59,697
55,618 | 56,742 | 58,409 | 59,533 61,199
| 56,967 | 58,131 | 59,853 | 61,018 62,740
| 58,331 | 59,535 | 61,324 | 62,533 64,322
1 59,862 | 61,118 | 62,986 | 64,241 66,103
62,147 | 63,463 | 65,411 | 66,724 68,673
64,726 | 66,103 | 68,147 | 69,528 71,571
67,562 | 69,013 | 71,162 | 72,612 74,758
10 | 70,827 | 72,359 | 74,625 | 76,156 78,426

wle|la|an|uni|dlw ol

11| 74,594 | 76,184 | 78,538 | 80,127 82,485

12 ] 78.247 | 79,893 | 82,332 | 83,978 86,417

13| 82,047 | 83,754 | 86,281 | 87,987 90,515
14 | 87,196 | 88,989 | 91,646 | 93,438 96,096
151 92,069 | 93,942 | 96,723 | 98,598 | 101,376

Teachers not on the maximum step in 2023-24 shall advance one step on the 2024-25 salary
schedule. Teachers hired on or after July 1, 2021 who have attained a PhD shall be paid an
additional $1,000 per Section 3.02 B.6 of the contract.
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APPENDIX D-1
SALARY SCHEDULE 2025-26
For Teachers Employed Prior to 7/1/2021

| BA | BA12 | BA24 | BA30 | MA | MA12 | MA24 | MA30 | 6THYR PEHD |

Step |

11) 52,963 | 53,388 | 53,813 | 54,026 | 55,600 | 56,026 | 56,448 | 56,660 | 58,235 | 61,383
2154283 | 54,721 | 55,157 | 55,374 | 56,993 | 57,428 | 57,864 | 58,084 | 59.697 | 62.931
355,618 | 56,067 | 56,518 | 56,742 | 58,400 | 58,858 | 59,308 | 59,533 | 61,199 | 64,529
456,967 | 57,430 | 57,897 | 58,131 | 59,853 | 60,318 | 60,785 | 61,018 | 62,740 | 66,189
558,331 | 58,812 | 59,293 | 59,535 | 61,324 | 61,811 | 62,384 | 62,533 | 64,322 | 67.900
659,862 | 60,366 | 60,868 | 61,118 | 62,986 | 63,485 | 63,988 | 64,241 | 66,103 | 69,832
762,147 | 62,673 | 63,201 | 63,463 | 65,411 | 65,937 | 66,460 | 66,724 | 68.673 | 72.569
864,726 | 65,278 | 65,830 | 66,103 | 68,147 | 68,700 | 69,251 | 69,528 | 71,571 | 75.656
91 67,562 | 68,143 | 68,725 | 69,013 | 71,162 | 71,741 | 72,320 | 72,612 | 74,758 | 79.052
101 70,827 | 71,440 | 72,053 | 72,359 | 74,625 | 75,238 | 75,853 | 76,156 | 78.426 82,961
11| 74,504 | 75,230 | 75,867 | 76,184 | 78,538 | 79,175 | 79,811 | 80,127 | 82,485 | 87.198
12 78,247 | 78,904 | 79,564 | 79,893 | 82,332 | 82,990 | 83,648 | 83,978 | 86,417 | 91,208
13 | 82,047 | 82,728 | 83,411 | 83,754 | 86,281 | 86,964 | 87,646 | 87,987 | 90,515 | 95.573
14| 87,196 | 87,912 | 88,629 | 88,989 | 91,646 | 92,363 | 93,078 | 93,438 | 96,096 | 101,414
15| 92,980 | 93,736 | 94,493 | 94,872 | 97,681 | 98,436 | 99,195 | 99,574 | 102,380 | 107,995

Teachers not on the maximum step in 2024-25 shall advance one step on the 2025-26 salary
schedule.
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APPENDIX D-2
SALARY SCHEDULE 2025-26
For Teachers Employed on or After 7/1/2021

Step| BA | BA30 | MA | MA30 | 6THYR
1] 52,963 | 54,026 | 55600 | 56,660 | 58,235
2| 54283 | 55374 | 56,993 | 58,084 | 59,697
3| 55618 | 56742 | 58,409 | 59,533 | 61,199
4| 56967 | 58131 | 59.853 | 61,018 | 62,740
5| 58331 | 50535 | 61,324 | 62,533 | 64,322
6| 50.862 | 61,118 | 62,986 | 64,241 | 66,103
71 62,147 | 63,463 | 65411 | 66,724 | 68,673
8| 64726 | 66,103 | 68,147 | 69,528 | 71,571
0| 67562 | 69,013 | 71,162 | 72,612 | 74,758
10| 70,827 | 72359 | 74,625 | 76,156 | 78,426
11| 74594 | 76,184 | 78,538 | 80,127 | 82,485
12| 78247 | 79893 | 82,332 | 83,978 | 86,417
13 | $2.047 | 83754 | 86281 | 87,987 | 90515
14| 87,196 | 88,989 | 91,646 | 93,438 | 96,096
15| 92,980 | 94872 | 97.681 | 99.574 | 102,380

Teachers not on the maximum step in 2024-25 shall advance one step on the 2025-26 salary
schedule. Teachers hired on or after July 1, 2021 who have attained a PhD shall be paid an
additional $1,000 per Section 3.02 B.6 of the contract.
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Appendix E
Extra-Curricular Stipends

CATEGORY
ACTIVITY

A. Elementary 1,985
Schools Gr. 4-5

Grade 4 intramurals 1,985
(Spring) #1 position

Grade 4 intramurals 1,985
(Spring) #2 position

Grade 5 intramurals 1,985
(Fall/Winter) #1 position

Grade 5 intramurals 1,985
(Fall/Winter) #2 position

Grade 5 intramurals 1,985
(Fall/Winter) #3 position

B. Student Council 1,985
Advisor
(2 stipends)

C. Instrumental Music 1,985
Beginner Band & 1,985
Intermediate 1,985
Band & Strings

Advanced Band 1,985
Advanced 1,985
Orchestra 1,985
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D. Choral Music

Grade 4 Chorus
Grade 5 Chorus

Schaghticoke M.S.

Type A:
Chess Club

Art Club

International
Festival (World
Language Night-
second position)

Intramurals (8
positions) 3 fall, 2
winter, 3 spring

Literary Magazine
(2 positions — one
for Artwork, one for
writing)

Type B:
Student Council
Grade Level
Advisors
(Y or 6%/1 for 7%/1 for
81‘1)

L.eo Club Advisor
Academic Fitness
Club

Type C:
Yearbook

Computers for
Children

Interscholastic
Coaches

Voices

Jazz Band

992

992
992

992
992

992

992

992

1,486

1,486

1,486

1,985

1,985

1,985

1,985

1,985
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Writing Lab/Eng. 1,985
Math Lab 1,985
TypeD:
Orchestra Director 2,483
Drama Club 2,483
6% Grade Chorus 2,483
7% Grade Chorus 2,483
8% Grade Chorus 2,483
Tvpe E:
Band 4,468
Interscholastic 4;468
Sports Coordinator
Student Council 4,468
Coordinator
New Milford H.S.
Type A:
Gay-Straight 992
Alliance :
United Countries 992
German Honor 992
Society
Emerging Artists 992
Club
Intramurals 992
Music/Visual Tech 992
Music/Visual Tech 992
Music/Visual Tech ) 992
TypeB:
Freshman Class 1,486
Advisors (2)*
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Sophomore Class 1,486
Advisors (2)*

Junjor Class 1,486
Advisors (2)*

Student Council 1,486
Advisor

Spanish Honor 1,486
Society

French Honor 1,486
Society

Drama Club 1,486
Piper 1,486
Dance Ensemble 1,486
DECA 1,486
FBLA 1,480 .
VICA 1,486
HOSA 1,486
SADD 1,486
Guard Tech 1,486
Visual Tech 1,486
Drumline Captain 1,486
Head
Drumline Assistant 1,486
Pit Instructor/ Arranger 1,486

Type C:

Debate 1,985
National Honor 1,985
Society (2

positions)*

Key Club 1,985
Senior Class 1,985

| Advisor
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(3 positions)*

Math Team 1,985
Senior Art Show 1,985
Choreographer- 1,985
School Musical
Jazz Band 1,985
Orchestra Director 1,985
Musical Pit- 1,985
Orchestra
Guard Assistant 1,985
Visual Capt. Head 1,985
Type D:
Student Council 2,483
Video Productions 2,483
School Musical 2,483
Producer
Team Waramaug 2,483
Chorus 2,483
Newspaper 2,483
“Chanticleer”
Type E:
Auditorium 3,928
Yearbook 3,928
Guard Director 3,928
Type E:
Director — 5,460
All-School Musical
Type G:
Band 5,717

47




APPENDIX F
EXTRA CURRICULAR COACH STIPENDS

New Milford High School

Activity Level 2022-2026
Baseball Varsity $4,943
Jr. Varsity $3,214
Freshman $2,473
Basketball-Men Varsity $5,894
Jr. Varsity $3,830
Freshman - $2,946
Basketball-Women Varsity ‘ $5,894
Jr. Varsity $3,830
Freshman $2,946
Cheerleading Varsity $3,603
Jr. Varsity $2,342
Cross Country Men Varsity $3,562
Assistant $2,315
Cross Country Women  Varsity $3.,562
Assistant $2,315
Field Hockey Varsity $4,846
Assistant $3,149
Football Varsity $6,099
Assistant $3,965
Goll Varsity $3,142
Assistant $2,042
Gymnastics Varsity $4,042
Assistant $2,628
Ice Hockey Varsity $3,916
Assistant $2,544
Indoor Track Varsity $2,909
Assistant $1,890
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APPENDIX F

COACH STIPENDS (continued)

Activi

Lacrosse Men

Lacrosse Women

Skiing (co ed)

Soccer -~ Men

Soccer — Women

Softball
Swimming - Men
Swimming - Women

Tennis - Men
Tennis — Women

Track — Men
Track-Women
Volleyball

Weight Room

Wrestling

Level
Varsity
Assistant
Freshman
Varsity

Assistant
Freshman

Varsity
Assistant

Varsity
Assistant

Varsity

Varsity

Varsity

Varsity
Assistant

Supervisor

Varsity
Assistant
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2022-2026
$4,846
$3,151
$2,473
$4,846
$3,151
$2,473
$2,909
$4,846
$3,149
$2,424
$4,846
$3,149
$2,424

$4,942
$3,214

$4,520
$2,938

$4,520
$2,938

$3,158
$3,158

$4,882
$3,172

$4,882
$3,172

$4,846
$3,149

$5,042

$4,846
$3,149



APPENDIX G
CURRICULAR TYPE ACTIVITY ANNUAL STIPEND SCHEDULE

Position Stipend
2022-2026

Department Chairperson

3.5 members, including Chair $3,374

6-8 members, including Chair $3,652

9 or more members, including Chair $4,299
Head Teacher

High School Special Subject $2,342

Middle School Academic Subject $2,931
Coordinator

Activity Coordinator-Middle School $4,491

A/V Equipment Coordinator $1,119

Psychological Services Coordinator $4,774

Speech Services Coordinator $4,774
Team Leaders $2,931
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APPENDIX H

CURRICULAR TYPE ACTIVITY HOURLY AND PER EVENT STIPEND SCHEDULE

Position Stipend
2022-2026
**Home Teaching $48.16
***Summer School $36.41
Adult Education $45.00
Per Event Rates
Chaperones —
Chaperone Duties $42
Chaperone in Charge $48

wk Time is computed on a portal to portal basis by calculating the time it takes the teacher to
travel from the school to the location where the teaching is to occur and then to the
teacher's home, with the time it normally takes the teacher to travel from school to his or
her home subtracted therefrom. In addition, travel will be reimbursed at the IRS rate, and
mileage will be calculated on the same basis applicable to measuring portal to portal time.

***  Summer school pay will be in two (2) installments.
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APPENDIX I - SABBATICAL LEAVE APPLICATION

To: The New Milford Board of Education

L , hereby make application for Sabbatical
Leave.
1. Address 2. Phone
3. School

4. Subject/ Grade

5. Date Service began in the New Milford Public Schools

6. Present Salary 7. Salary Step

8. Dates requested for Sabbatical Leave: from to

9. Purpose for which Sabbatical Leave is to be used.
Attach a full description of sabbatical leave plans including the objectives of the proposed
study. Upon returning from such leave the teacher or administrator shall submit a written
report satisfactory to the Superintendent of Schools and Board of Education including
successful completion of studies, upon receipt of which the Superintendent shall certify the
final installments for payment.

10. 1 understand that my salary during the sabbatical leave requested will be paid according to
Policy #4152 including health insurance benefits, and that regular approved deductions will
be made. 1 also understand that gainful employment is prohibited during sabbatical leave,
and will constitute breach of contract. I further agree to return to duty in the New Milford
Public Schools following my leave.

Signed:

11. I understand and ] have been informed that it is my duty, should I leave school while on

-said sabbatical leave of absence, to apply forthwith for a termination of said sabbatical

leave and to apply for a leave of absence without pay and failure on my part to do so will
constitute breach of contract.

Signed:

Approved: , Chairman
: , Board of Education
, Town of New Milford
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(Type or Print in Triplicate)

APPENDIX J

GRIEVANCE FORM A

FORMAL GRIEVANCE PRESENTATION

(To be completed by aggrieved person)

AGGRIEVED DATE OF FORMAL
PERSON PRESENTATION

HOME ADDRESS OF

AGGRIEVED PERSON

SCHOOL PRINCIPAL
YEARS IN NEW MILFORD

SCHOOL SYSTEM SUBJECT AREA/GRADE
NAME OF ASSOCIATION

SCHOOL REPRESENTATIVE

STATEMENT OF GRIEVANCE:  (To include provisions of contract allegedly violated)
ACTION REQUESTED:

Signature of Aggrieved
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APPENDIX J
(Type or Print in Triplicate) GRIEVANCE FORM B

REFERRAL BY EXECUTIVE COMMITTEE OF THE ASSOCIATION
(Class Grievance)

(To be completed by a member of the Association's Executive Committee)

AGGRIEVED DATE OF FORMAL

PERSON GRIEVANCE PRESENTATION
: DATE REFERRAL

CHAIRMAN RECEIVED BY ASSOCIATION

STATEMENT OF GRIEVANCE: (To include provisions of contract allegedly violated)

The attached grievance is hereby referred to the Superintendent of Schools for a hearing.

Date of Referral

Signature of Member of Executive Committee
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APPENDIX J
(Type or Print in Triplicate) GRIEVANCE FORM C

APPEAL TO BOARD OF EDUCATION

| DATE OF FORMAL
AGGRIEVED GRIEVANCE PRESENTATION
PERSON (Superintendent filing)

STATEMENT OF GRIEVANCE: (Attach copy of original Grievance)

REMEDY REQUESTED:

Date of Filing Appeal to Board

Signature of Person Filing

(Board ndrr_nally has 30 days to act)
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APPENDIX K

CONNECTICUT

A Great Opportunity for Very Valuable Healthcare Coverage

Welcome to the Connecticut (CT) Partnership Plan—a low-/no-deductible Point of Service (POS)
plan now available to you {and your eligible dependents up to age 26) and other non-state public
employees who work for municipalities, boards of education, quasi-public agencies, and public
libraries.

The (T Partnership Plan is the same POS plon currently offered 1o Stote of Connecticut employees.
You get the same great healthcare henefits that state employees get, including $15 in-network office
visits (average actual cost in CT: $150%), free preventive care, and $5 or $10 generic drug copays for
vour maintenance drugs. You can see any provider {e.g., doctors, hospitals, other medical facilities)
you want—in- or out-of network. But, when you see in-network providers, you pay less. That's
because they contract with Anthern Blue Cross and Blue Shield {Anthem)—the plan’s administrator—ito
charge lower rales for their services. You have access to Anthem's Stale Bluecare POS network in
Cornecticut, and access fo doctors and hospilals across the country through the BlueCard® program,

When you join the CT Partnership Plan, the state's Health Enhancement Program (HEF) is included.
HEP encourages you to get preventive care screenings, rodtine wellness visits, and chronic disease
education and counseling. When you remain compliant with the specific HEP requirements on page
5, you get to keep the financial incentives of the HEP program!

Look inside for a summary of medical benefits, and visit www. anthem.comistatect to find out

if your doctor, hospital or other medical provider is in Anthern's network, Information about the
dental plan offered where you work, and the amount you'll pay for healthcare and dental coverage,
will be provided by your employer.

mw.os.ctgov/eipartner

*Seurce: Healthcare Bluebook: ealtiemeluebovh com

56



EAAH

CTIC

" PARTNERSHIP PLAN

Preventive Care (including adult and
well-child exams and immunizations,
routine gynecologist visits,
mammograms, colonoscopy)

IN-NETWORK
50

OUT-OF-NETWORK -

%

SUMMARY

20% of allowable UCR* charges

Annual Deductible @mount you pay
before the Plan starts paying benefits)

Individual: $356

Family: $350 per member
{$1,400 maximum}

Waived for
HEP-compliant members

Individual: $300

Family: $900

Coinsurance (the percentage of a
covered expense you pay affer you
meet the Plan’s annual deductible)

Not applicable

20% of allowable UCR* charges

Annual Out-of-Pocket Maximum
{amount you pay before the Plan pays
100% of allowable/UCR* charges)

Individual: $2,000

Family: 4,000

Individual: $2,300 (includes
deductible}

Family: $4,900 {includes

deductible)
Primary Care Office Visits' $15 COP2Y (o copay for Prafened Providers) 20% of allowable UCR* charges
Specialist Office Visits $15 COPaY (S0 copsy for Pruferred Providers) 20% of atlowable UCR* charges
Urgent Care & Walk-In Center Visits $15 copay 20% of allowable UCR* charges
Acupuncture (20 visits peryear) $15 copay 20% of allowable UCR* charges
Chiropractic Care $o copay 20% of allowable UCR* charges

20% of allowable UCR* charges
{you will need to get prior
authorization for high-cost testing)

$o copay {your doctor will
need te get prior authorization
for high-cost testing)

Diagnostic Labs and X-Rays*

** High Cost Testing (MR, CAT, etc.)

20% of allowable UCR* charges (you
may need to get prior authorization)

Durable Medical Equipment $o (vour docior may need to

get prior authorization)

1IN NETWORK: Within your carrier’s immediate service are, no co-pay for preferred facility. 20% cost share at non-preferred facility.
Qutside your carrier's immediate service area: no co-pay.

1 OUT OF NETWORK: Within vour carrier's immedizie service area, deductible plus 40% coinsurance.

Outside of carrier's immediate service area: deductible pius 20% colnsurance. .
{continued on next page) z
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BENEFIT FEATURE

Emergency Room Care

%250 copay (weived if admitted)

S250 copay (waived if admitted)

Eye Exam (one per year) $15 copay 50% of allowable UCR* charges
**infertility (based on medical necessity) ‘
Office Visit %15 copay 20% of allowable UCR* charges
Outpatient or Inpatient v $o - 20% of allowable UCR* charges
Hospital Care : ' :
**Inpatient Hospital Stay %o 20% of allowable UCR* charges
Mental Healthcare/Substance Abuse
Treatment
**Inpatient $o 20% of allowable UCR* charges (you
may need to gel prior authorization)
Outpatient $15 copay 20% of allowable UCR* charges
Nutritional Counseling to 20% of allowable UCR* charges
{Maximum of 3 visits per Covered
Person per Calendar Year)
**Outpatient Surgery $o 20% of allowable UCR* charges
**Physical/Occupational Therapy %o 20% of allowable UCR* charges,

up to 60 inpatient days and

30 outpatient days per condition
peryear

Foot Orthotics

$o {vour docior may need to
get prior authorization)

20% of allowable UCR* charges
{(you may need to get prior
authorization)

Speech therapy: Covered for treatment
resulting from autism, stroke, tumor
removal, injury or congenital anomalies of
the oropharynx

Medically necessary treatment resulting
from other causes is subject to Prior
Authorization

$0

$0 (30 visits per Covered
Person per Calendar Year)

Deductible plus Coinsurance
(30 visits per Calendar Year)

Deductible plus Coinsurance
(30 visits per Calendar Year)

*Usual, Customary and Reasonable. You pay 20% totnsusance based on UCR, plus you pay 100% of amount provider bitls you over DCR.

** Prior authorization required: If you use in-network providers, your provider is responsible for obtaining prior authorization from Antherm. If you use out-of-network
providers, you are responsible for obtaining prior authorization from Anthem.
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Be the picture of health

Check out these programs and services to be your healthy best

Need a doctor? Choose a State of Connecticut preferred
doctor and save

When you see a Primary Care Physician (PCP) or specialist
in your State of Connecticut preferred network (also referred
to as Tier 1in your health plan), there's no office visit copay.
These doctors cost less than doctors outside of your plan,

~  Visit anthem.com/statect and choose Find a Doctor.

* Call the Enhanced Member Service Unit at 1-800-922-2232,
for more information or to find out if your doctor is in Tier 1.

Use Site-of-Service providers to get 100% coverage for
{ab tests, X~rays, and high-cost imaging

Site-of-Service (SOS) providers give you 100% coverage with
a $0 copay. Your plan will cover only 80% of the cost when
you get these services from other providers,

» (Call the Enhanced Member Service Unit at 1-800-822-2232
to fearn mora.

Find support for meantal health issues

If you or a family member needs mental health or substance
use care or treatment, we have specialists and designated
programs that can help and/or direct you to the type of
care that you need.

«  Call an Anthem Behavioral Health Care Manager
at 1-888-605-0580,

«  Visit anthem.com/statect.

See a doctor, psychologist or therapist from home or
work with LiveHealth Online

With LiveHealth Online you can see a board-certified doctor
on your smartphone, tablet or computer with a webcam,
Doctors can assess your health, provide treatment options
and send a prescription to the pharmacy of your choice,

if needed.? If you're feeling stressed, worried or having a
tough time, you can see a licensed psychologist or therapist
through LiveHealth Online Psychology. It's private and in
most cases you-can see a therapist within 4 days or less.?

» Learn more and enrcl at Bivehealthonkine.com or use the free
mobile app.

Anthemv@

How to find care right away when it's not an emergency

The emergency room shouldn't be your first stop — unless it's a
true emergency (then, call 911 or go to the ER), Depending on

the situation, there are different types of providers you can see if -
your doctor isn’t available.

«  Visit a8 walk-in doctor's office, retail health clinic or urgent
care center,

< Have a video visit with a doctor through LiveHsalth Online,

«  Call 24/7 Nurseline at 1-800-711-5947 to speak with a nurse
about symptoms or get help finding the right care.

Get access to care wherever you go

If you travel out of Connecticut, but are in the U.S,, you

have access to doctors and hospitals across the country with the
BlueCard® program. If you travel out of the U.S,, you have access

to providers in nearly 200 countries with the Biue Cross and Blue
Shield Global Core® program,

< Call 1-800-810-BLUE £258%) to learm more about both
programs. If you're outside the US, call collect af 1-B04-873-
177.3

it’s easy to manage your benefits online and on the go

= Find a doctor, check your claims and compare costs for care
near you at anthem.com/statect,

« Use our free mobile app (search “Anthem Blus Cross and
Blue Shield” at the App Store® or Google PlayTM) for benefit
information and to show your 1D card, get directions to a
doctor or urgent care center and much more

Customer service heips you get answers and much more

The State of Connecticut Enhanced Member Service Unit
can give you information on benefits, wellness programs
and services and everything mentioned in this flier,

« Call them 21 1-800-222-2232,
« Visit anthem.com/statect,

T Designated as Tier Jin our Findd 8 Doctor tool, Ergitie
ear ninse andd throat {ENT). ORAEYN, wrology.
2 Preseripucn avallsbilay 5. dafined by physcinjutgment s stete remeiies.

X .

thermpist,
4 Bluz Cross Bl Shinid Association website. Covarage Home and Away (stssed Manch 2018);

b hore-and e

Gorporation, & segaests COMmpsNY, provicing telehaeakh services on

benat

of Anthern Blue Crovs arf Blue Shieki. Antnem Blus Croxs snp Rloe Stiekd is tne trade name of Anthem Heahh Pans. b,
Intependend

Aconses.of the Blue Cross-and Biue Shweld A Rion, AnThom 5.3 o Astihen Insuranie Conmpanies, e
SSIR2CTMENASS R, D3
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PRESCRIPTION DRUGS

&y

e S

PRESCRIPTION DRUGS (31%“_”: day sup p‘VJ g:n;r ;;?;‘;l;as‘::‘:ply) . Conditions
Generic (preferred/non-preferred)* $5/%10 $5/%10 $o
Preferred/Listed Brand Name $z5 $a5 $5

Drugs

Non-Preferred/Non-Listed %40 $40 $12.50

Brand Name Drugs

Annual Out-of-Pocket Maximum

$4.600 Individual/$9,200 Family

+Initial 30-day supply at retail pharmacy is permitted. Thereafter, 9o-day supply is required—through mail-order or at a retail pharmacy participating in

the State of Connecticut Maintenance Drug Network.

++ Prescriptions are filled automatically with a generic drug If one is available, unless the prescribing physician submits a Coverage Exceplion Reguest

attesting that the brand name drug is medically necessary.

Preferred and Non-Preferred Brand-Name Drugs

Adrug’s tier placement is determined by Caremark’s
Pharmacy and Therapeutics Commitiee, which reviews
tier placement each quarter. If new generics have
become available, new clinical studies have been
released, new brand-name drugs have become available,
etc., the Pharmacy and Therapeutics Committee may
change the tier placement of a drug,

If your doctor believes a non-preferred brand-name
drug is medically necessary for you, they will need
to complete the Coverage Exception Request form
(available at

www.0sc.ct.gov/ctpartnes) and fax it to Caremark.
If approved, you will pay the preferred brand co-pay
amount.

If You Choose a Brand Name Wher a Genericis
Available

Prescriptions will be automatically filled with a generic
drug if one is available, unless your doctor completes
Caremark’s Coverage Exception Request form and it

is approved. (It is not enough for your doctor to note
“dispense as written” on your prescription; a separate
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form is reguired.) If you request a brand-name drug
over a generic alternative without obtaining a coverage
exception, you will pay the generic drug co-pay PLUS the

difference in cost between the brand and generic drug.

Mandetory go-day Supply for Maintenance
Medications

If you oryour family member takes a maintenance
medication, you are required to gel your maintenance
prescriptions as go-day fills. You will be able to get your
first 3o-day fill of that medication at any participating
pharmacy. After that your two choices are:

* Receive your medication through the Caremark mail-
order pharmacy, or

* Fill your medication at a pharmacy that participates
in the State’s Maintenance Drug Network (see the
list of participating pharmacies on the Comptroller's
website at www.osc.ct.gov).
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The Health Enhancement Program (HEP) is a component of the medical plan and has several
important benefits, First, it helps you and your family work with your medical providers to get
and stay healthy. Second, it saves you money on your healthcare, Third, it will save money forthe
Partnership Plan long term by focusing healthcare dollars on prevention.

Health Enhancement Program Requirements

You and your enrolled family members must get age-appropriate wellness exams, early diagnosis
screenings (such as colorectal cancer screenings, Pap tests, mammograms, and vision exams).
Here are the 2021 HEP Requirements:

PREVENTIVE jAE 0
ScREDNRICs | .

Preventive Visit e gt e
VisionBam W e g G e g
Dental Cleanings  wh M fem A e e s
Cholesterol Screening er/A T 1;::2,?;@ f::g? s pewy By
- Breast Cancer Screening NA L ONA WA Na WA e
(Mammogram) . s o

Pap smear Pap smear - Pap smeat oaly Popsmearosy Pa emver only

- - NJA N/A»» g 3. 3, o SEydysamor knefyaymo' ‘msmu‘m
Cervical Cancer Screening : ey ® | P Peesiey | msievons
. . - S E mavarysynrs ‘W""!'Sy‘ttn »:yu_alzwlo_uﬂs ‘
o . NR /A N/A N/A NA T NA Cacromeaey ovey 10
Colorectal Cancer Screening ™ A M N / MR n;".f-‘nt."‘.::ﬁ’f,li
) R ' ogurd streening

CTHEP
m The Heglth Enhancement Program
Emseemmm— |cOfUres an easy-to-use website to keep

_Er'___.] you up to date on your requirements.

61



T ¥ ¥

"CONNECTICUT
" PARTNERSHIP PLAN

[ neacrn en

HANCEMENT PROGRAM

Additional Requirements for Those With Certain Conditions

Ifyou ar any enrolled family member has 1) Diabetes (Type 1 or 2), 2) asthma or COPD, 3) heart
disease/heart failure, 4) hyperlipidemia (high cholesterol), or 5) hypertension (high blood
pressure}, you and/or that family member will be required to participate in a disease education
and counseling program for that particular condition. You will receive free office visits and reduced

pharmacy copays for treatments related to your condition.

These particular conditions are targeted because they account for a large part of our total healthcare
costs and have been shown to respond particularly well to education and counseling programs. By
participating in these programs, affected employees and family members will be given additional

resources to improve their health,

If You Do Not Comply with the requirements of HEP

If you or any enrolled dependent becomes non-compliant in HEP, your premiums will be S100 per
month higher and you will have an annual $350 per individual {S1.400 per family) in-network

medical deductible.

Care Management Solutions, an affiliate of ConnectiCare, is the administrator for the Health
Enhancement Program (HEP). The HEP participant portal features tips and tools to help you manage
your health and your HEP requirements. You can visit www.cthep.com to:

* View HEP preventive and chronic reguirements and download HEP forms

= Check your HEP preventive and chronic compliance status

= Complete your chronic condition education and counseling compliance requirement

* Access a library of health information and articles

¢ Set and track personal health goals

¢ Exchange messages with HEP Nurse Case Managers and professionals

You can also call Care Management Solutions to speak with a representative.

Care Management Solutions

(877) 687-1448 Monday — Thursday, 8:00 a.m. ~ 6:00 p.m. Friday, 8:00 a.m. - 5:00 p.m.
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Office of the State Comptroller, Healthcare Policy & Benefit Services Division

www.osc.ct.gov/ctpartner
860-702-3560

Anthem Blue Cross and Blue Shield

www. anthem.com/statect
Enhanced Dedicated Member Services: 1-800-922-2232

Caremark (Prescription drug benefits)

www.caremark.com
1-800-318-2572

CIGNA (Dental and Vision Rider benefits)

www.cigna.com/stateofct
1-800-244-6224

Health Enhancement Program (HEP) Care Management Solutions
(an affiliate of ConnectiCare)

www.cthep.com
1-877-687-1448

For details about specific plan benefits and network providers, contact the insurance carrier, If
you have questions about eligibility, enrolling in the plans or payroll deductions, contact your
Payroll/Human Resources office.

63



S0 o perticipoting previder Lee o pnenporticipsting providey

2o

,E}“G s ""‘”’;’%h didztion os nECRSEANY 1O ol 10 soooy S5 o iowear

Lenses

T S fi 00N afrer 578 copny 430 allowionce
- Edf'?cui 00 ofter 532 cupey 573 glimwancs
* Frifgeal 0% ofter  5E0 copey 5100 olipwonce

Fromes K25 wehltle SERaancE $UE-$7 X5 rotoil shivwante

Contact lenses’

- Hectihee irtrwertional ond dispesosle)! 2790 slloweae FY00 mBpusing
- Maeciaily mecessory it ooe pain® 20E% _ENIC oloweance

= o . -
rreQUENCY ibased on dote of servicel

1

LI Teleatinte ele] Oince guery 12 msoths G every T rroathsg
* Lernes 6 contort linnes Ores geary 12 moniths Orwe pwery 22 meenthy
+ Frorme a0 prosvy 24 umss LTIOE BVRTY 24 TONTS

Additonol plan discounts

© Mombers moy recewe addl

arlere .";p':it}'l;‘ irciuding ardi-re

S YR

g

m .Fh.“ ﬁ.:rt

Aoy foey haticn 4

Doble for 37

sxn an L8y

Paperint £

7 P amemhar pry
fimciuding fra
2 COrs

v conbnot leses vath orine

Ly
bea
P

64




HumenaVision Losik discaunt
W hous mantrected with many wel-krawn fostities and eye doctors to offer Lusik proceduies at substantially recured

fazs. You can *oke odvantoge of thete Jouw fens oy procedures are cong by netvark providess. The fetwerk tncctions
e below offer the ﬁaliamz’ng prices {p,_:q ey,g} [

Lomventional { roditional # Lustom™

e85 $1,295 $1,835%

locations only)

LasikPlus 5595+ $1395* $1,895°
i

GEE-FE7-BOET  LabwPustoe rocdkiler fee kP [
ertdrgemEnts  enligncesents . LaskPislree
foe T yeor $or s enfoagerens 2 e

LASI usagmtree  wathQoolSen .
eshimeerents Lifetirme $1520

£5.456-2020 3 ‘
EESASE-20E0 ornyear _ Aszmnze Hon , Sssuronce Pian
Fudith Intralosg™

MLy offered Dy the provids you cipose ard optians in your aren, Nat ol lzcariors offe: fiamd

imingvries by sectianpracedirs
priciry. Plense ol the prondder Tor detrfi

Haw does the wholesale frame allowance work?
denefits include ¢ wholesale framie cllowance. ¥ the whniesse fost excesds

: = 1 2 the frame ollowarize, meimlsrs poy twice
the wholasaie differznce Thay newer pay $08 el

Retoil pricc® Whelrsale price Wholsssle allowsnce  Member pays Sovings
..E: JES . 550 S0 oy » » ‘ s] 7o Cn—
$IBZED 575 Tto R e

oy fter ond ore basee on 24 timss the whaiesis cost Ackunt sovings mey varg

" Betolns
Use your HumonaVision benefits How It Works

fumancVigors options naws yaw covered and moke cye . Afver sigriions ap For your visien plon, you will recoiee ory
e alfardable. You hove occess to e of the lomest 10 cord i the mad
i, SECE o rateeed

WEON AELwrks i the Unrned Stotes, with more then 4.Frioe to scheduling vour coprinterent, se

5,000 participating oprometriss, oahthoimslegists, ard prowider Laraegh the Customer Core Center, utamoter
notianal retal locovzog, including LersCrofiers® Pagrie rézemedizg e, or HumenoVistonCore.com

Vistor®, Seors® Optical, Targat™ Optical, and JCeanzy* duie ar oppombment, prividing yous flume, the

- - L X o )
Dpdical I eddition yau'll enjo potent’s nome e emplosnt
& Sigrs your sroviders foem clfter vour sxarm, sowll pay e

= Thezarne benafis of ol pericineting ¢ rieciers, I i oI . PO
matier whans ;h;;ffe 1&“&85 PELng prow LOPayrEts artdliod Loty of oy Ldgredes of T tirma

* Wholesole pricing o frumas, aueiging bigh relai
markups . LD L

irfior mation, provider search,

serefoes ¢

= Sirnpde poosss top
Customer Care ond 5her gutormors
HurmanoVisioalorecom

e LENSCRAFIERS %ﬁﬁﬁf@%‘” JOPenney Optical 353‘{3 S opnical

- o)
SNTT BT ES LF

FCHHLNY

65



R T

Kriow wihial yaor phon covers

s beelis
- « WLy Ton
SR LT R ol

0h EXIECT

[N

5. Here's gt ¥

£ 2yE necin gore Brgen g
ot ard natong! reral nnehio

rrotacials provded on e pr

weri d

CEoMCES (30

and the fi
o IS0 Figve T

LT thowut o Witk Frmarayisinn,

"
vy WO £y ore professinal directy for
i5 ond ony sxira (osmetiv splions stledled
e Lo of 280008
- T o viston provider fromm our metwark singy Dy

« ralius

rg HusronaVisionLare com, if you o
02 '

o rehzn farises, canepal the
wisls

*

Ropis e
Jovly sohsduled plon i

re

et ot e

o dediz i

wr rooured fry oy ol
.

ooprositde d o
nrizoe s Qo

L{m’pm, T

g . . ST
CH- 514 Paze 353

66

ACTIVE/76079.43/2ZSCHURIN/9850238v1









